
MANUAL 



For Sunday School 
Workers’ Conferences 



MANUAL 

For Workers’ Conferences 


BY 


r 

o •!/' . 


Unite 


GHRrSTAEBEER, D. D. 

I •' ' v r 



S 77 



C. HAUSER, Publisher 
Cleveland, 0. 


0 


united 

Theological Seminary 


Digitized by the Center for Evangelical United Brethren Heritage, United Theological Seminary, Dayton, OH. 


Digitized by the Center for Evangelical United Brethren Heritage, United Theological Seminary, Dayton, OH. 





table of contents 


INTRODUCTORY CHAPTERS. Page 

1. The Principles of a Workers’ Conference 7 

2. The Relation of a Workers’ Conference to the local 

Sunday-school Board and to the School 10 

3. How to Conduct these Conferences 11 

4. How to secure and use a Workers’ Library 15 

I. 

PROBLEMS IN THE WORK FOR THE SCHOOL 

5. How to get the Church to realize what the Sunday- 

school really is 18 

6. How the pastor can help and be helped in the work 

for the school 21 

7. How the Church can help the school 24 

8. How to secure new members for all departments .... 27 

9. How to regain delinquents and retain them 30 

II. 

PROBLEMS IN THE WORK IN THE SCHOOL. 

A. The General Exercises. 

10. How to make the sessions of the school more forceful 

and inspiring 37 

11. How to secure punctuality in attendance 41 

12. How to secure regularity in attendance 45 

13. How to conduct worship in the Sunday-school 48 

14. How to make the service of song more effective.... 52 

15. How to get the whole school to memorize portions of 

Scripture and standard hymns 56 

16. How to secure and maintain order 59 

17. How to make the most effective use of the blackboard 63 

18. How to make review exercises helpful and effective. . 66 

19. How to make the closing exercises of the school 

effective 69 

B. Work in the Departments. 

20. How to make the Cradle Roll efficient for the kingdom 82 

21. How to make the department of Beginners more 

effective 85 

22. How to make the Primary Department more effective. 88 

23. How to solve the problems of the Junior Department. . 92 

24. How to increase the efficiency of the Intermediate De- 

partment 96 


Digitized by the Center for Evangelical United Brethren Heritage, United Theological Seminary, Dayton, OH. 



4 


Contents 


Page 

25. How to make the Senior Department more effective. .101 


26. How to make the Adult Department more effective. . . .106 

27. How to help boys solve their problems , 110 

28. How to help girls solve their problems 116 

29. How to help young men solve their problems 122 

30. How to help young women solve their problems 126 

31. How to increase the efficiency of the Home Depart- 

ment 129 

32. How to increase the efficiency of the Parents’ Depart- 

ment 132 

33. How to secure and hold the attention of the pupils . . 136 

34. How to master the art of questioning 139 

35. How to use illustrations and tell stories 142 

36. How to bring scholars to a decision for Christ 146 

37. How to win scholars for the Church 149 

38. How to get the pupils to do work on their lessons at 

home .153 

39. How to get pupils to attend public worship 156 


40. How to promote the study of supplementary lessons. .160 

41. How to promote teacher-training in the Sunday-school. 163 

III. 

PROBLEMS IN THE WORK THROUGH THE SCHOOL. 

42. How to get our pupils to work for the Sunday-school 

and the Church 173 

43. How to get the school to aid in evangelistic work. . . .176 

44. How to promote the work of benevolence in the Sun- 

day-school 180 

45. How to get the school to work for community better- 

ment 183 

46. How to get it to aid the cause of missions 186 

47. How to get it to promote the cause of temperance 190 

48. How to get it to promote Sunday observance 193 

49. How to get it to furnish helpful entertainment 196 

50. How to get it to foster the cause of patriotism 199 

51. How to get it to be interested in helpful athletics. . . .203 

52. How to get it to make the most of Church and national 

holidays 206 

53. How to get it to aid the organized work* 209 


Digitized by the Center for Evangelical United Brethren Heritage, United Theological Seminary, Dayton, OH. 



PREFACE 


This Manual for Workers’ Conferences is not in- 
tended to serve as a crutch for Sunday-school Workers, 
but rather as a spur. It does not pretend to treat the 
problems under consideration in an exhaustive, but 
rather in a suggestive manner. It does not aim to do the 
work for others, but rather to help others to do the work 
more successfully for themselves. 

It gives some reasons, why each problem treated 
should be solved, and shows to some extent how each 
problem can be solved, but it leaves room for other 
reasons that can be given for their solution as well as 
for other ways that can be found for solving them. 
Workers who make use of the “ Search-lights” will dis- 
cover more light on the problems than we could give 
in this unpretentious little volume, or than we would 
even desire to give. 

Room, too, is left in the blank space under the 
“ Search-lights” for the indication of other search-lights 
that will appear as Sunday-school literature continues 
to multiply. Space, too, will be found on the blank 
pages under each main section of the book for the inser- 
tion and the treatment of other problems that will arise 
for discussion in Workers’ Conferences. So this Manual 
can be improved by its possessor and grow increasingly 
in value from year to year. 

A choice lot of Sunday-school books are referred to 
under the caption “Search-lights.” Sunday-schools will 
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make a good investment, that will bring them more than 
hundredfold returns, if they supply their workers with 
a good Workers’ Library. We trust this little book will 
help to stimulate research and induce the schools to sup- 
ply themselves with the necessary tools for efficient ser- 
vice in the Sunday-school, one of the most important 
spheres of work in the Lord’s Kingdom. 

Chr. Staebler, D. D. 

Cleveland, August , 1916, 
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1. THE PRINCIPLES OF A WORKERS’ 
CONFERENCE. 


There are some basic principles which make a con- 
ference of Sunday-school workers imperatively neces- 
sary. There are certain general laws, which both demand 
and govern united action. Among the principles which 
make such conferences necessary are 

1. The Principle of Exchange . An exchange of 
ideas and experiences is necessary to progress along all 
lines of human activity. No individual possesses a 
monopoly of gifts or experiences. Only one so-called 
11 myriad-minded man” appeared on the stage of history 
and even his existence has been called into question. We 
are all limited personalities, limited in knowledge and 
in experience. Hence we need to meet to exchange ideas 
and experiences, in order to become mutually enriched. 

2. The Principle of Stimulation. We need to 
stimulate one another to increased diligence in acquir- 
ing and applying working skill. We need such mutual 
stimulation on account of our lethargy on the one hand 
and our discouragements on the other. The latent pow- 
ers of our being must be stirred into activity, in order to 
become working powers. We need thought stimulation 
and activity stimulation. Many a time in a workers’ 
conference a new train of thought is set in motion in 
our minds through an utterance made by another. Our 
despondency is dispelled like clouds driven away by 
the wind, and new cheer bursts into our souls through 
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encouraging reports or utterances made by others, 
New ideas are born in our minds and new vigor is im- 
parted to us through the stimulating effect of a work- 
ers’ conference. 

3. The Principle of Cooperation*. We must co- 
operate if we want to accomplish anything. In a com- 
bination we can do far more than each one of us eould 
do singly. No single individual could have brought the 
paralytic to Christ, but the four men succeeded in doing 
it jointly. We must work together in projecting our 
plans. Two heads are wiser than one unless the two 
should be dominated by the one. Twenty heads are bet- 
ter than one in formulating plans of work. And then 
we must cooperate, work together in carrying out our 
plans. The Sunday-school must have great plans that 
require the cooperation of all its workers. 

4. The Principle of Obligation. We are under obli- 
gation to render service to others. No Sunday-school 
worker liveth to himself. If he does, he will surely cease 
to live. We are under obligation to give to others such 
as we have. We can help others through the influence 
of our presence. It means a great deal to be present 
with an expectant look. An attentive listener is always 
more profitable than an unprofitable speaker. You can 
give your ideas and relate your experiences even if they 
should be of a discouraging nature. It is our business 
to contribute what we can for the benefit of others. I 
am always under obligation to get all the help I can 
from others. We get more from persons, “books in 
boots,” than from printed books. “Books in boots” give 
us more inspiration than books on shelves. Living 
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epistles are more helpful than written epistles. Workers’ 
conferences put me under obligation to get all out of 
them I possibly can. 

5. The Principle of Compensation . We never give 
without receiving in the service of Christ’s Kingdom. 
“Give and it shall be given unto you; good measure, 
pressed down, and shaken together, and running over, 
shall men give into your bosom. For with the same 
measure that ye mete withal it shall be measured unto 
you again.” Luke 6: 38. 

We get far more than we give. Workers that do not 
attend this “clearing house” never become enriched in 
practical skill. Denominations that stand aloof from 
interdenominational conventions do not prosper as well 
as those who participate in these gatherings. One com- 
pensation is an increase in one ’s stock of practical knowl- 
edge. Another is an intensified inspiration for service. 
Another is the perfection of our own skill in the work. 
“As one knife sharpeneth another, so one man sharpeneth 
another.” We lose and we gain in this process of 
mutual whetting. The more we are rubbed down, the 
greater our efficiency becomes. We need the workers’ 
conference for our own good and the workers’ con- 
ference needs our services for its good, and if both in- 
crease in efficiency the Sunday-school, too, will become 
more efficient in winning and training its members for 
service in the Kingdom of God. 
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2. THE RELATION OF THE WORKERS’ CON- 
FERENCE TO THE LOCAL BOARD TO THE 
SUNDAY-SCHOOL. 

The relation of the Workers' Conference to the local 
Sunday-school Board and to the Sunday-school is inter- 
mediary. It renders valuable services to both. 

The membership of the local Sunday-school Board, 
or Cabinet, as some are wont to call it, consists of the 
pastor and the regularly elected officers of the Sunday- 
school and the regularly appointed superintendents of 
the various departments of the school. This board usually 
transacts the necessary business of the school and is 
amenable to the congregation under which it serves for 
its business transactions. Complete information con- 
cerning the organization and the work of this board 
can be obtained through the denominational literature 
of the denomination with which the Sunday-school is 
affiliated. 

The membership of the Workers’ Conference consists 
of the members of the local Sunday-school Board, the 
teachers and the standing committees of the Sunday- 
school and all other workers, who are interested in the 
welfare of the school. It sustains an advisory relation 
to the local board. In this relation it helps the local 
board to solve its knotty problems and it imparts instruc- 
tion to the local board to adopt and to carry out such 
measures as it deems necessary to promote the highest 
interests of the school. 

The officers of the local board usually serve as the 
officers of the Workers’ Conference. This Conference 
ought to be called into session at least once a month. 
Where regular teachers’ meetings are held to study 
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jointly the Uniform Lessons this Conference should be 
held once a month in connection with these meetings. 
Where no such meetings exist the Workers’ Conference 
should have stated times for its sessions. Special meet- 
ings of the Conference can be called at any time by the 
local Board whenever it feels that it needs the advice 
and the support of the Conference to carry out any of 
its proposed projects. The leaders can “get more done 
in less time and with less doubt as to the acceptability 
of their plans than in any other way.” 


3. HOW TO CONDUCT THESE CONFERENCES. 

The President of the local Board, the Vice-President 
and the Secretary are the acting officers of this con- 
ference. 

A program that is worth while should be prepared 
in due time for every one of these meetings. The meet- 
ings can be held in private homes, if the conference is 
not too large. The spirit of liberty, “a free and easy 
spirit”, ought to prevail in the meetings. There should 
be a free flow of the feelings of good fellowship in each 
one of them. At the same time every participant should 
be aware of the tremendous responsibility resting upon 
him in helping to solve the great problems of educational 
evangelism in the church. The President should have 
charge of the meetings and open the same with devotional 
exercises. 

The Secretary should keep an accurate record of the 
proceedings of the meeting so that any action can be 
readily referred to in the future. First of all a survey 
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should be made of the needs of the school at large and 
of the needs of each class in particular. Every officer 
and teacher ought to be called upon to present a report 
of the needs of the special work entrusted to them. 

If conditions are found that need to be remedied they 
must be noted down by the secretary and then taken up 
one by one for consideration. Some remedy will no 
doubt be discovered that can be applied to improve con- 
ditions, and wherever encouraging conditions are re- 
ported it ought to stir up the hearts of all present in 
gratitude toward God for the success with which he has 
crowned their labors, for God giveth the increase when 
we faithfully till the soil and sow the seed. 

This survey should generally be followed by a short 
period of prayer and praise. Praise will make the 
workers susceptible for more blessings and prayer will 
secure these blessings. Intercessory prayer ought to be 
made for the unconverted members of the school. This 
will deepen the interest of the workers in the salvation 
of the pupils and will also deepen the impressions which 
they make upon them both through their example and 
their teaching. 

Then some special problem can be taken up for con- 
sideration. The problems mentioned in this manual can 
be taken up one by one in the order in which they appear 
in the book. It would be well to continue the study of 
these problems until the workers have covered the entire 
field. A leader should be appointed to open up the dis- 
cussion of the problem. He can make use of some of the 
material given in this book and of other material that 
he may have gathered from his experience or his read- 
ing. A few other speakers should be appointed to give 
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the points from the books referred to under the head- 
ing “Search-Lights.” If any other members have 
found any helpful material on books or papers not men- 
tioned under this caption, let them give the name of the 
books and the pages where further helpful information 
can be found and the workers can jot down the same 
in the blank space left under that rubric for that pur- 
pose. 

One problem for a session will suffice as a rule. Let 
this be thoroughly discussed and then let it be practic- 
ally solved by plans which the workers will endeavor to 
carry out between the sessions of the conferences. 

Reports should be made at subsequent meetings of 
the success achieved and the failures suffered. These 
failures should serve as goads to prod the workers on to 
renewed attempts to achieve success. The workers must 
always follow the principle: “If at first you don’t suc- 
ceed, try, try, again.” The Conference can call upon the 
Board to come to its aid financially in order to cope more 
successfully with some of the knotty problems that con- 
front the school. 

Any problems that neither the local Board, nor the 
Workers’ Conference is able to solve alone, should be laid 
before the congregation for solution. The Sunday-school 
may need more money than it obtains through its 
regular channels and may find it necessary to appeal to 
the church to furnish it with means for an adequate 
equipment for efficient service. Thus the local Board 
and the Workers’ Conference constitute a “wheel within 
the wheel” of the congregation, and if the spirit of life 
and of the living God is in these wheels, progress will 
be made along all lines in the excellent work of the 
Sunday-schooL 


Digitized by the Center for Evangelical United Brethren Heritage, United Theological Seminary, Dayton, OH. 



14 Manual for Workers ’ Conferences 

We have inserted blank pages under each special 
head of problems for other problems not mentioned in 
this manual, so that the owner of the book can insert 
them with notes when they are up for discussion. 

Special features should be introduced into these 
meetings to break the monotony. Marion Lawrance 
says : ‘ 4 There should be as much variety in the program 
of the meeting as is consistent with the general plan and 
purpose. A few things are here suggested that have 
been tried with success. 

1. A ten minute drill, designed to aid the teacher 
along the line of pedagogy, Bible history, geography, etc. 

2. A short paper, not over seven or eight minutes 
in length on some practical theme of Sunday-school work, 
either general or local, the subject having been pre- 
viously assigned, and the writer notified. Some prob- 
lems similar to those in the Manual can be thus as- 
signed to some worker. 

The ten minute drill on pedagogy, child study, Bible 
history and geography can be made from the text books 
of our teacher-training course. 

Every member of the Workers’ Conference ought to 
attend these meetings regularly. The roll should be 
called, the number present and absent should be stated 
on a blackboard. The workers present should be en- 
couraged to speak to the absentees whenever an oppor- 
tunity presents itself, about the meeting and urge them 
to attend.” 

Marion Lawrance very pertinently says: “Do not 
scold the teachers for not coming, but announce the meet- 
ing in such a way that those who do not come will feel 
that they are missing something.” Persevering effort 
alone will be crowned with success. 
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The study of the presentation of the next Sunday’s 
Lessons can be taken up at the close of the Workers’ 
Conference. Those who study the uniform Lessons 
would remain together where the conference was held 
for this study and those teaching Graded Lessons would 
meet in their respective groups in some other rooms for 
the consideration of the manner in which to present their 
respective lessons to the classes. We must take time 
to master both the problems of our work and the Lessons 
we are to teach. Difficulties ought not to discourage us. 
We should “love the challenge of difficulties.” Educa- 
tion is really the mastery of difficulties. We derive in- 
creased strength through this mastery. We can under- 
take greater tasks if we succeed in doing hard tasks. 

4. HOW TO SECURE AND USE A WORKERS’ 
LIBRARY. 

The workers need not only to get into contact with 
one another, in order to be mutually enriched through 
an exchange of ideas and experience; they must also 
get into touch with the great Sunday-school leaders of 
all denominations and of the organized work through 
the books which these have placed on the market. With- 
out the help of a good workers’ library the workers will 
not be able to enlarge their conception of the work they 
are to do, nor to launch out into more effective methods 
of service. We need the information and the inspira- 
tion which come to us through helpful books. The 
workers without the aid of a good workers’ library are 
like an anchored boat in motion, moving perpetually in 
the same circle; but a company of workers with a well 
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used, good workers’ library are like a moving boat at 
liberty, supplied with chart and compass, which is 
destined to land somewhere. 

Good books on Sunday-school work abound in our 
day. Some are being added daily to the list, already in 
existence, and the Sunday-school world has just begun 
to furnish the necessary literature for the supremely 
important work of religious education carried on by 
the Sunday-schools. The workers’ library will really be 
the reference library. It should be found in the parlor 
of the church, and every worker should have free access 
to it. It should contain a good Bible Dictionary, a Bible 
Atlas, books on Bible customs, travels in Bible lands, 
but especially should it contain books on the manage- 
ment of the Sunday-school, books that will help teach- 
ers to do their work more effectively in the various 
departments of their Sunday-school work. It should 
include books on pedagogy, child study, and especially 
books that will help the teachers to help their pupils to 
solve their problems. 

In the appendix the workers will find a selected list 
of good books for a Sunday-school library. 

A library of this character can be gradually secured 
and be made to increase in size from year to year. A 
small percentage of the income of the Sunday-school can 
be annually appropriated for this purpose. An invest- 
ment of that kind would bring thirty, sixty and a 
hundred fold returns. The Librarian of this special 
library could here and there solicit private gifts for this 
fund. A book social can be arranged. Admission to this 
social would be a donation of a book. A list of good 
books not yet in the possession of the Sunday-school 


Digitized by the Center for Evangelical United Brethren Heritage, United Theological Seminary, Dayton, OH. 



Manual foe Workers* Conferences 


17 


should be placed on the Bulletin Board, where the don- 
ors can see what books are desired and select one and 
cancel it on the board, so that others see that that book 
has been chosen by someone for the library. The read- 
ing of choice chapters from the books donated by the 
donors would be a splendid entertainment at such a 
social. Money for new books could also be obtained by 
introducing a fining system for keeping books overtime. 

The local Sunday-school Board appoints the Workers’ 
Library Committee, and this committee is to be constantly 
on the alert to find the best books on the market for 
Sunday-school workers and recommend them to the 
Board. 

It has also to place this library in charge of one of 
the members, who is to be the Librarian of this spe- 
cial library and is to see to it that the books are regul- 
arly distributed among the workers, read and returned. 
Some one must be made responsible for their circulation. 
This Librarian should read all the books, if at all pos- 
sible, and be able to point out to the various workers 
any helpful information for their work. A library cir- 
culated and read in this fashion will bring new infor- 
mation and new inspiration to the workers. 
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I. 

PROBLEMS IN THE WORK FOR THE 
SCHOOL 

5. PROBLEM. — How to get the church to realize 
what the Sunday-school really is. 

SYMPOSIUM. 

What is the Sunday -school? 

1 1 The Sunday-school is an educational institution 
with an evangelistic aim; it seeks steady, systematic 
development of the child into the consciousness and ful- 
ness of Christian character, and the training of its peo- 
ple into efficiency and joy in Christian service.”— 
Cope, “ Efficiency in the Sunday-school,” page 92. 
What are the functions of the school? 

“The functions of the church school are (a) To 
develop intelligent and efficient Christian lives, conse- 
crated to the extension of God’s Kingdom on Earth, 
and (b) To train efficient leaders for all phases of 
Christian work. — Athearn, “Church School,” page 1. 
Of what benefit is the Sunday-school to the State? 

“I sought in vain the secret of America’s greatness 
until I went into her Sunday-schools and Churches. 
Then understood I why France is a slave and America 
is free.” — Be Tocqueville. 

“Asa school of religious instruction it is inestimable, 
as a civil institution it is priceless.” — Daniel Webster 
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“This American nation from its first settlement at 
Jamestown to the present hour is based upon and per- 
meated by the principles of the Bible, and the one who 
is engaged in bringing this Bible to the people is a 
patriot. If it were possible for any organization, or 
number of organizations, so to take this Bible and send 
it through the land that its teachings and precepts could 
be brought home to the people, the results would be 
grander than all the victories won in all wars since the 
beginning of time.” — Justice Brewer. 

How can the Church get a proper vision of the Sun- 
day -school f 

1. Through the pulpit. The pulpit must present to 
the church its imperative obligation to carry on its 
work of religious education among young and old. See 
Deut. 6 : 7-9 ; Eph. 6:4; Math. 28 : 20. 

2. Through the Press. The religious press must 
pour a flood of light on the supreme need of a religious 
education both for the welfare of the church and the 
welfare of human society. 

3. Through Attendance. All the members of the 
church should be linked up with one or another of the 
various departments of the Sunday-school. 

“It is estimated that only one church member in 
five in the United States is found in the Sunday-school. 
Nothing aside from a miraculous blessing from heaven 
will do the Sunday-schools of our Country so much 
good as were all church members able to do so, to iden- 
tify themselves with the Sunday-schools of their own 
churches.” 
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SEARCH-LIGHTS. 

See “The Superintendent and his Work.” 
Brown, page 26-34. 

“The Kingdom in the Cradle.” — At- 
kins, page 307-325. 

“Efficiency in the Sunday-school.” — 
Cope, page 18-30. 

“The Modem Sunday School in 

Principle and in Practice.” — Cope, 
page 21-22. 
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6 PROBLEM. — How the pastor can help and be 

pfE LPED IN THE WORK FOR THE SCHOOL* 

SYMPOSIUM. 

1. What relation does the pastor sustain towards the 
Sunday-school f 

“The pastor is the chief officer of the Sunday-school 
in the same way that the President of the United States 
is Commander-in-Chief of the Army.” — Dr. Foster. 

“The pastor is really, or ought to be, the power be- 
hind the throne, and while he should not take upon 
himself the duties of the school’s executive head, the 
superintendent, he nevertheless holds the key to the 
situation and in the last analysis, therefore, is largely 
responsible for the success of the school.” — Marion Law- 
rance. 

1 1 The pastor is the chief officer of the Sunday-school. 
He is more than that. He is the friend, the counsellor, 
the guide in spiritual affairs of the members in his con- 
gregation.” — Philip E. Howard. 

2. What Influence does the pastor exert upon his 
school? 

“The apathetic Pastor equals a dead Sunday-school.” 

“The Indifferent Pastor equals an inefficient Sun- 
day-school. ’ ’ 

“The Officious Pastor equals a caustic Sunday- 
school. 5 ’ 

“The Cooperating, sympathetic Pastor equals an 
efficient Sunday-school.” — Dr. Mullin. 
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3. What can a Pastor do for a school f 

1. He can be a living force in the program of the 
school. 

2. He can present high Snnday-school ideals both 
to the workers in the Snnday-school and to the church. 

3. He can invite and urge people to attend the 
Sunday-school in his pastoral calls. 

4. He can supervise and direct the teaching of the 
school and help to train its teachers. 

5. “He can help to make the Sunday-school a great 
agency of the church for the spiritual development of 
the young and for the religious education of all.” 

How can he he helped in his work? 

1. Through the Sunday-school officers. 

The Superintendent should counsel with him 
pertaining to all the work of the school. 

The Secretary can furnish him names and ad- 
dresses of pupils on whom he can call and 
gain access to homes not linked up with the 
church. 

2. Through the Home Department of the church. 
This department has justly been called “the 

strong arm of Church evangelism. * 
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SEARCH-LIGHTS. 

See ‘‘The Modern Sunday School in Prin- 
ciple and Practice.” — Cope, page 
51-60. 

“How to Conduct a Sunday-school.” — 
Lawrance, page 72-78. 

“The Superintendent and his Work.” 
Brown, page 61. 

“Pastoral Leadership of Sunday-school 
Forces”, by Schauffler, page 167-176. 

“The Pastor and the Sunday-school.” 
— Fans. 
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7. PROBLEM. — How the Church can help the 
the Sunday-school. 

SYMPOSIUM. 

Why Should the Church Help the Sunday-school f 

1. “Because the Sunday-school is the Church’s 
school. When the church fully appreciates its repsonsi- 
bility for the religious education of its members — par- 
ticularly for the children and young people — the Sun- 
day-school becomes a concrete expression of that re- 
sponsibility.^ ’ 

2. “Because the Sunday-school is the training 
ground of the church. Armies cannot be maintained 
without the addition of new recruits trained for the 
warfare, neither can the church continue efficient ser- 
vice unless constantly taking into its ranks the boys and 
girls and young people trained for Christian service.” 

3. “Because the Sunday-school is the church’s best 
channel for community service.” 

4. “Because the Sunday-school is the richest por- 
tion of the church’s great field.” “It is estimated that 
approximately 85% of those who join the church through 
conversion or through confirmation come from the Sun- 
day-school. A large proportion of the churches put 
about % of their time and money and membership into 
the active work of the Sunday-school, though they con- 
tinue to draw % of their membership from it.” En- 
cyclopedia of Sunday-schools and Religious Education, 
Yol. 1, page 262-264. 
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How can the Church help the Sunday-school? 

1. By equipping it properly. 

For a knowledge of the proper equipment of the 
Sunday-school see Search-lights. 

2. By attending it. “Every member of every 
church should be enrolled in the Sunday-school of that 
church. There is no good reason why it should not be 
so and in many churches we find the entire church 
membership enrolled in the Sunday-school. If for any 
reason any member of the church cannot attend, there 
is the Home Department and membership here identifies 
him with the Sunday-school.” 

3. By giving it moral and financial support. 

The Church should provide sufficient funds to meet 
all the financial needs of the Sunday-school. The first 
source of income is the weekly offering of the Sunday- 
school itself. When the whole church attends the 
school and makes liberal contributions these offerings 
may suffice to meet all expenses ; if not, the church should 
appropriate funds for the Sunday-school. Then, too, 
the Treasurer should be permitted to solicit contributions 
from “friends of the school who are willing to prove 
their friendship” by their purses. 
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SEARCH-LIGHTS. 

See “How to conduct a Sunday-school.” — 
Lawrance, page 23ff. 

“The Modern Sunday-school in Prin- 
ciple and Practice.” — Cope, page 
86-94. 

“The Encyclopedia of Sunday-schools 
and Religious Education,” Yol. 1, 
page 262-264. 

“The Superintendent and his Work. — 
Brown, page 49-56. 

“The Sunday-school at Work.” — Faris, 
page 77-79. 
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8. PROBLEM. — How to secur. new members for all 
Departments of the Sunday-school. 

SYMPOSIUM. 

Why should the Sunday-school constantly secure 
new members? 

1. “Because it is a sin far a school to he smaller 
than it can he.” — Peloubet. 

2. “Because there are multitudes outside of the fold 
of the Sunday-school.” In some states less than one 
person in ten is in direct touch with the Sunday-school, 
while in other states the proportion is one in four or 
five. Millions of hoys and girls in our country are not 
reached by the Sunday-school, hy the Parochial school 
or hy the Synagogue school.” 

‘ 4 Tens of millions of adults are entirely out of direct 
touch with these institutions.” — Rev. Jay S. Stowell, in 
“The Sunday-school at "Work.” 

3. “Because all need religious education which is 
imparted in the Sunday-school.” “The religious pur- 
pose of the Sunday-school is a whole life, a life in its 
spiritual completeness and fulness for the pupil.” — 
Dr. Cope. 

How can the Sunday-school secure new members? 

1. By personal and perservering effort. Personal 
and printed invitations will prove serviceable. “If any 
person is especially hard to reach there would he no 
difficulty in putting his name in the hands of half a 
dozen people, in order that they may all extend an invi- 
tation. We believe that thousands of churches can se- 
cure every member of their church in the Sunday-school 
if they become ‘fearfully in earnest.’ ” — Lawrance. 
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2. By the use of the most effective methods. 

“In the study of individual Sunday-schools, it be- 
comes quite evident that there is no one method of 
securing Sunday-school attendance, which is bound to 
succeed at all times and in all places. No one method 
will work equally well in the same school at all times, 
nor will it work equally well with pupils of different ages 
and from different environments .” — Jay 8. Stow ell, 
“Sunday-school at Work.” 

3. By cultivating a school spirit. 

“There have been harmful exhibitions of school 
spirit fostered under such precarious practices as the 
‘color contest’ when the school is divided into ‘reds’ and 
‘blues’, rivalry camps endeavor each to secure the 
larger number of new students. The result is a foster- 
ing of rivalry, a service for an unworthy motive — 
usually a banquet to be given by the losing side and an 
enrollment of scholars in a wholesale fashion. It is best 
to appeal to higher and certainly to less harmful motives 
in the scholars. By such devices the school becomes an 
agency, educating in things that do not make for the 
best character. The best school spirit is that which 
grows out of a sense of the value of the school to the 
pupil.” — Cope. 

4. By making the school specially attractive. 

‘ ‘ Have a good meal ready, when you ring the bell. ’ ’ 
Lawrance. 

“People know the difference between a good school 
and a poor one, as bees surely know the difference be- 
tween glucose and honey.” — Cope. 

“The strongest force in maintaining a Sunday- 
school is to be found in the character of the school it- 
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self. In order to secure pupils there must be a good 
school. It should maintain high standards in religious 
education, be thoroughly graded with suitable lessons 
and well equipped teachers. It should have an at- 
tractive and suitable place of meeting. It should fur- 
nish an interesting and varied program. It should 
greet new members heartily, give them a home feeling 
and maintain an acquaintance with them.” — Hurlbut. 
»■■■ ■ 

SEARCH-LIGHTS. 

- 

See Yol. 3 “Encyclopedia of Sunday-schools 
and Religious Education,” page 866- 
867. 

;; “The Modern Sunday-school in Prin- ; 

ciple and Practice.” — Cope , page 74- 
: 79. ; 

“How to Conduct a Sunday-school.” — 
Lawrance, page 134 - 142 . 

‘ ‘ The Sunday-school at W ork. ’ ’ — Faris, 

] page 331-fE. j 
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9. PROBLEM. — How to regain delinquents and 

RETAIN THEM. 

Why does the Sunday-school constantly lose in at- 
tendance ? 

1. . “Because it fails to follow up its absentees 
properly. Our greatest leakage is at this point. We lose 
more scholars because they are not looked up than from 
all other causes combined. The scholar who can re- 
peatedly absent himself from the school without having 
any attention paid to the fact is justified in the con- 
clusion that they do not care much for him.” — Laivrance. 

2. Because there is not sufficient attraction in the 
Sunday-school to hold them. 

“The main reason why children leave Sunday-school 
is because the attraction of the teacher is not great 
enough to hold them.” — Lawrance. 

“Not only the monotony of the lessons but the ideals 
instilled have had a share in the criticism. Teachers 
have dwelt upon the meekness, kindness and gentleness 
of Bible heroes. The manliness of the Christian life 
should be emphasized and the fact that it requires the 
greatest courage and most undaunted will to fight the 
great giants of evil in the world.” — “Encyclopedia of 
Sunday-schools and Religious Education,” Yol. 2, page 
643. 

3. Because of the indifference of pupils and parents 
and Sunday-school teachers. Many prefer Sunday 
morning sleep to the Sunday-school, or an outdoor 
ramble to an indoor mental ramble in the Word of 
God. 

4. Because of removal from one place to another. 

“Most Sunday-school workers have not felt any par- 
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ticular responsibility for informing other Sunday- 
schools of pupils moving into their locality. More and 
more this is being done, but a more elaborate system of 
cooperation should be developed. The Sunday-school 
superintendent ought to feel responsible for every per- 
son who moves from the community and thereby gives 
up Sunday-school membership until that person is satis- 
factorily located in another school. — “ Sunday-school at 
Work,” page 349. 

5. Because of the Indifference of the Church in the 
salvation of its pupils. 

How can these delinquents he regained? 

1. By following up the absentees. “ Three persons 
should have a record of names of all absentees, the 
teacher, secretary and superintendent. The teacher will 
have a record of the class absentees and will visit them 
or write to them, certainly sending them a short personal 
note; one line so written is better than a ream of 
printed matter. The secretary will send the school re- 
minder card in the name of the Superintendent. The 
latter will keep the record now made so as to watch 
the movement of scholars and be ready to check any 
tendency to drift away.” — Dr. Cope. 

“It ought to be a rule of every Sunday-school that 
any member, from officer to scholar, could not be absent 
a single Sunday without that fact being noticed. There 
should be so much system in this matter that if a teacher 
does not look up the absentee some one else will.” — 
Lawrance. 

2. Have a progressive follow up system. 

Some schools have a system of this kind. “The first 
week the teacher looks after the matter ; the second week 
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the general secretary of the school ; the third week the de- 
partment superintendent and the fourth week, without 
excuse, the general superintendent .” — “The Sunday- 
school at Work.” 

3. Show an interest in the homes where the pupils 
come from. 

Earnestness of the Sunday-school will help to over- 
come indifference of parents. “Men and women feel 
themselves touched by the kindness of those who seek 
them. Religion becomes attractive, it ceases to be a 
speculation. Before their very eyes men and women 
see Christianity incarnate, beautiful in human form.” 
— Harold Begbie. 

How can they be retained? 

1. “They must be held by inward and not by out- 
ward constraint. In the public school the scholars are 
regular, because they must be; but you cannot say 
must in the Sunday-school. The power to hold comes 
from another source. Membership in the Sunday-school 
should mean something. The more it can be magnified 
and dignified the less difficulty there will be in holding 
the members.” 

2. They must be held by the power of attraction. 

“The school that attracts by its character will hold. 

You do not have to beg children to stay close to the 
crock of cookies. Right organization, good order, effi- 
cient teachers, study suited to students, honest and 
human affection for them; these are important factors 
in the school of attraction.” — Cope. 

“After all the cement that binds people together is 
love. Folks will go where they are loved. This is 
especially true of children. If the scholars understand 
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that their interests are taken seriously by the officers and 
teachers of the Sunday-school, that everything that is 
done for them is done through love, they are very likely 
to respond with faithful attendance and cooperation.” 
— Lawrance. 

3. They must be held by the presence of strong 
men and women in the Sunday-school. A superinten- 
dent of a large Sunday-school in New York City says, 
“Hold strong men and women as teachers and you will 
hold the young men.” 

“The class must be held together by the content of 
the lesson, not by class organization or other external 
bands. The lesson itself must be made worth while and 
the interest in subject matter must be made such that 
pupils will return from Sunday to Sunday because they 
get value received for their time and energy within the 
class. The chief incentive for class attendance must be 
a lesson well taught.” — Athearn, 
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SEARCH-LIGHTS. 

See “Encyclopedia of Sunday-schools and 
Religious Education, page 640-644. 

“How to Conduct a Sunday-school, 
— Lawrance, page 142-147. 

“The Modern Sunday-school in Prin- 
ciple and Practice.” — Cope, page 
79-85. 

“The Sunday-school at Work.” — Faris, 
page 347-363. 
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ADDITIONAL PROBLEM. 


SYMPOSIUM. 


Digitized by the Center for Evangelical United Brethren Heritage, United Theological Seminary, Dayton, OH. 



36 


Manual for Workers ’ Conferences 



Digitized by the Center for Evangelical United Brethren Heritage, United Theological Seminary, Dayton, OH. 



Manual for Workers 7 Conferences 


37 


II. 

PROBLEMS IN THE WORK FOR THE 
SCHOOL 

A. GENERAL EXERCISES. 

10. PROBLEM. — How to make the session of the 

SCHOOL MORE FORCEFUL AND INSPIRING. 

SYMPOSIUM. 

Why should the session of the school be forceful and 

inspiring f 

1. To attract the members of the Sunday-school. 
“In any successful school one feels rather than finds a 
peculiar atmosphere. Every member from superinten- 
dent to primary scholar manifests an interest in the in- 
stitution. An interest of blended love, loyalty, enjoy- 
ment in it.” — Hurlbut. 

2. To deepen their interest in the work of religious 
education. 

“Whenever an interest is made to profit the pupil, it 
will be preserved. Connect any responsibility with any 
organization or acquired satisfier and it will satisfy. 
The hardest part of bodily labor becomes interesting 
when it gives a boy a place on a football team or con- 
nects with the excitement and achievement of hunting 
big game.” — Thorndyhe. 

3. To make deep and abiding impressions on all who 
attend. 

“The truth is, these exercises constitute often a 
greater lesson of deeper and more lasting power than 
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the formal lesson itself. They should be arranged and 
designed with a view to their educational effect.” — 
Cope. 

4. To edueate them to work for the school. 

5. To make the work of the teacher easier and 
more effective. 

“It is no easy or light matter to select the material 
to form the prayer, to mold the session so that this re- 
sult shall be produced. It is controlled and directed by 
various streams into one channel, for the ‘power stroke’ 
rather than allowing these streams to spread out in 
planless waste.” — Brown. 

How to make the sessions of the school more forceful 
and inspiring? 

1. By the wise and inspiring leadership of the 
superintendent and officers of the school. The super- 
intendent must be “a man of pure thought, clean life 
and unstained hands.” A broad man of Kingdom 
vision, who keeps step with religious world-wide activ- 
ities. A man to whom his high calling is an ‘ avocation, ’ 
not a task. Who creates an epidemic of sociability and 
good cheer wherever he goes. The man who is on a 
still hunt 365 days of each year for the best things for 
his school. One who is ever quietly busy at soul sav- 
ing and soul culture .” — Joseph Clark. 

2. By making the program interesting and in- 
spiring. 

“Arrange your program for warm blood, for young 
life; keep it wide awake. This does not mean that the 
school must feel like a village street on the Fourth of 
July; alertness, vigour, life and natural interest need 
never be rowdy or irreverent.” — Cope. 


Digitized by the Center for Evangelical United Brethren Heritage, United Theological Seminary, Dayton, OH. 



Manual for Workers* Conferences 39 

3. By good music and splendid singing. 

“Hymns should be, for little children, a joyous 

expression of feeling; therefore, the singing of them 
should be a pleasure and not a labor. They should be 
permeated with religious feeling; they are hymns, not 
songs; they are in most eases, prayers sung to God. 
As such then they must be treated.” — Smith. 

4. By an order of procedure that will keep the 
school busy every moment. 

“Order is well regulated activity; not repression, 
but interested expression; and the superintendent’s job 
is to keep the channel open, to keep the machine well 
oiled with love and prayer, so that it runs and makes 
for power.” — Brown. 

5. By lively reports of the work done and by the 
presentation of goals to be reached that will keep every 
body busy. 
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SEARCH-LIGHTS. 

i 

! 

See “How to Run a Little Sunday-school.” 

— Fergusson, page 81-96. 

1 . . ' 
“The Superintendent and his Work.” 

— Brown, page 100-114. 

1 '! 

“Religious Education.” — Smith, page 

168-170. 

‘ 1 Organizing and Building up the Sun- 
day-school. — Hurlbut, page 129-134. 

! “The Sunday-school at Work.” — Fans, 

! page 28-35. ! 
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11. PROBLEM. — How to secure punctuality in at- 
tendance. 

SYMPOSIUM. 

Why should pupils he encouraged to he present on time? 

1. Because they will miss the devotional exercises 
and not get the benefit of the devotional education of 
this part of the service if they come late. 

2. Because they will more or less disturb either the 
whole school or their classes by coming late. 

3. Because they will form the evil habit of coming 
late, which will be detrimental to them all the days of 
their life. 

4. Because they will form a good habit if they come 
on time and get the whole blessing of the Sunday-school. 

5. Because they will inspire teachers and officers 
and their fellow pupils through their good example. 
How can prompt attendance he secured? 

1. Let the officers be there ahead of time, to greet 
the pupils when they come. 

“The Superintendent should be at the school a half 
hour before the program starts, loaded with his Bible, 
his program and sundry written messages to teachers 
and scholars, the product of his home planning, rela- 
tive to work of the day or to a score of things touching 
the personal life, or the school’s upbuilding. He has 
come from his knees, where he has met the Master, and 
those whom he greets know it. The Bible and program 
are placed on the desk for service, the messages are 
given to the secretary, or aides, or pages for distribu- 
tion. He then is free to greet teacher, scholar, stranger, 
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new scholar, commend the early class, encourage the 
new teacher, welcome the sick scholar’s return.” — 
Brown. 

2. Let the teacher be ahead of time. 

“Pull every string possible, by private talk and 
public commendation to get the teacher there five min- 
utes before the session. That will hold the scholars’ 
attendance. ’ ’ — Brown. 

“The teacher should not be the last, but the first to 
arrive, ready to receive the pupils, showing that they 
are expected and that someone is watching for them. 
A class that has to wait often for the teacher needs a 
new teacher, and I mean not only punctuality of hours 
but regularity of continuous Sundays .” — Bishop Paret. 

“A good teacher will be unfailingly present and un- 
failingly prompt — for unpunctuality includes a multi- 
tude of sins. The unpunctual teacher is lacking in the 
attitude or ability of discipline. He is defective in that 
sense of order which is at the heart of discipline. Even 
if he is able to control the class he hampers himself by 
the initial disadvantage. He permits the class to make 
the first move. When he arrives upon the scene, the 
scholars have already opened the hour’s proceedings. In 
most cases, youthful human nature being what it is, they 
have established a situation of cheerful disorder. They 
have begun in a spirit which is defiant, both of the 
services and of the lesson. The tardy teacher must re- 
gain a rocky mile of lost ground, and this he rarely 
succeeds in doing. The mental and moral defects which 
make him habitually late, prevent Mm from taking 
command .” — Bean Hodges. 

3. Begin on time. 
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“The orderly officer begins on time and ends on 
time, exactly on time, knowing that nobody else will be 
on time if he is not. But the organist has not arrived, 
or the choirmaster is absent. Well, what of it? Shall 
we allow one disorderly man to ruin the order of three 
hundred pupils? When the tardy officer arrives and 
finds the school in session he will need no other rebuke. 
Begin on time.” — Dr. Butler. 

4. Hold out proper inducements to secure prompt 
attendance. 

Have a ten minutes’ song service before the session 
begins, or have some little program of special interest. 
Close the doors at the moment the school opens and do 
not open until the close of a song or the completion of 
the opening exercises. When the late-comers file in, let 
the school wait in silence until they are seated. Make 
use of effective, helpful methods. The so-called “On 
Timer’s Tribe” plan has proven effective in many 
schools. This plan has a pledge to bind and a pin to 
remind. The pledge reads: 

“Believing in the importance of being on time in 
meeting all my engagements, both sacred and secular, 
I hereby promise to always endeavor to be punctual; 
I will seek to avoid the waste of precious time, either 
my own or that of others, and agree to become an ‘On 
Timer’ and wear the 0. T. pin and strive to get as many 
others to do so as possible.” 
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12. — PROBLEM. — How to secure regularity in at- 
tendance. 

SYMPOSIUM. 

Why should the regular attendance of scholars he 
encouraged ? 

1. Because they will lose the lesson connection 
through occasional absence. 

2. Because their interest in the school will wane 
if they are absent. 

3. Because they will form the evil and detrimental 
habit of irregular attendance. 

4. Because they will discourage others and hamper 
them in their work. 

5. Because they will handicap the teacher in his 
work by their irregularity. 

How can regularity of attendance he encouraged? 

1. By developing loyalty to the class and to the 
school. 

“Appeal to the class spirit of the members ; frequently 
commend the faithfulness of those who are invariably 
in attendance; assert your confidence that the members 
can be depended upon to support the class in its work 
by faithful attendance.” — Barclay. 

2. By following up the absentees. 

“Make it a fixed custom to inquire into the absence 
of the scholar, especially the teacher and the officers 
should do this. Be sure that no member is ever absent 
without being written to, called up on the telephone or 
called upon in person.” — Barclay. 

“No scholar’s name should be cancelled from the 
records without a reason, to be approved in writing by 
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the department and school superintendent. ‘Left’ writ- 
ten by a teacher opposite a scholar’s name may cover a 
crime against the scholar.” — Brown. 

“The Sunday-school should he very prompt and 
systematic in looking up absent members. For this pur- 
pose great variety of methods are employed, including 
those of postal cards or letter sent by teacher, secretary 
or superintendent ; calls made at the houses of absentees 
by church visitors, teachers, superintendent, deaconess, 
assistant superintendent, pupils or by the superintendent 
of absentees. The latter method is much more eff ective. ’ ’ 
— Encyclopedia of Sunday-schools and Religious Knowl- 
edge. 

Classes should be like groups of tourists ascending 
the Alps. They are both chained to the guide and to 
one another, and will not let any member go. 

3. By making use of effective plans to secure reg- 
ularity of attendance. 

The Robert Raikes Diploma plan, which was started 
in Toledo, is a very excellent one. The seal is added 
every year to the diploma so that the diploma will con- 
tain a record of the pupil’s attendance for a number of 
years. The use of a thermometer to indicate attendance, 
recognition of star class and other systems have proven 
effective in many schools. 

4. By setting a good example. 

Example is contagious. We can help others to at- 
tend regularly or irregularly according to our own habit 
of attendance. 

5. By making the school so attractive that the pupils 
will not want to miss any session. 
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‘ 1 The strongest lodestones for regular attendance and 
sustained interests through the years are an interesting 
school session, a devoted, able teacher and loyal class 
spirit. ’ ’ — Barclay. 


SEARCH-LIGHTS. 

See “The Superintendent and his Work.’’’ 
Brown, page 170-173. 

“The Adult Worker and his Work.” 
— Barclay, page 227-230. 

“Encyclopedia of Sunday-schools and 
Religious Education,” Yol. 2, page 
640-644. 
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13. PROBLEM. — How to conduct worship in the 
Sunday-school. 

SYMPOSIUM. 

Why should the service of worship he made more 
effective in our Sunday-schools? 

1. Because the pupil may be brought into personal 
contact with God. 

“The purpose of worship in Church or Sunday-school 
by the child or man is the establishment of the direct 
personal contact towards the individual and his God, and 
the result of the adjustment of the in dividual’s life to 
God’s ideal of that life .” — Lester B. Jones. 

2. Because the pupil’s emotions need cultivation as 
well as his mind. 

“The religious feelings need cultivation and educa- 
tion as truly as the mind requires religious instruction. 
While the teaching hour makes its chief appeal to the 
mind, the ritual service has relation chiefly to the cul- 
tivation of the emotions .” — Burton and Matthew. 

3. Because worship fosters the spiritual life of the 
pupil. “It is the purpose of the school that the child 
shall grow in the spiritual life. All the technical aspects 
of teacher should be warm and vitalized by the teacher’s 
own sense of God’s presence. So also the acquisition on 
the part of the pupil should be associated with active 
service to one’s fellows.” 

“Is it not time for instance to cease holding opening 
and closing exercises and to substitute opening and clos- 
ing worship in name and in fact?” — Coe. 

4. Because the child learns to worship by worship- 
ing. 
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‘ ‘ Respect or reverence as a feeling which accompanies 
the recognition of superiority or worth in others, is to 
be developed gradually through the imitation of others 
who are sincerely observant of the forms of worship, by 
a hearty personal participation in these modes and forms 
of exercise. The child learns to worship by worshiping 
— actual participation in the devotional exercises of the 
school tends to develop the attitude of mind and heart 
favorable to religious expressions.” — Bexford. 

5. Because the service of worship is the proper 
means to develop certain necessary feeling attitudes. 

“Religion is the means of completing the adjustment 
which scientific knowledge fails to achieve. Faith is the 
relative mood which results in giving up to the power that 
controls the universe. But it needs vitalizing now and 
then by the expression of religious emotion.” — Hart- 
shorne. 

What principles should we follow in the service of 
religious worship f 

1. “The service should make real and concrete con- 
tent of the religious purposes.” 

2. “It should afford training in worship by giving 
the children an opportunity to participate in a service 
which they can understand and appreciate.” 

3. “The service should afford training for worship 
in the fundamental attitude which religious education 
expects to develop in the children.” 

4. “The attitude which it is desired to develop 
should be made concrete and given to a well under- 
standing idealization content.” 

5. “This worship defines information in the form 
of story, talk and prayer, etc.” — Hartshorne . 
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What helpful feature will make the service of wor- 
ship specially valuable f 

1. “The atmosphere should be one of pleasure and 
joy.” 

2. “The music should be suitable and adapted to 
the general character of the school. 

3. “There should be abundant opportunity for ex- 
pression on the part of the pupils, both in the service 
and after.” 

4. “The program must have dignity.” “We can- 
not well include any element in the service which is un- 
worthy of the God with whom we would have com- 
munion. ’ ’ 

5. “The service of worship should have variety.” 

“Excessive novelty should also be avoided — a cer- 
tain formality will tend to add to rather than to detract 
from the service.” — Sunday-school at Work.” 
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SEARCH-LIGHTS. 

See “Worship in the Sunday-school.” — 
Hartshorne, page 110-203. 

“The Sunday-school at Work.” — Fans, 
page 399-415. 

“The Modern Sunday-school in Prin- 
ciple and Practice.” — Cope, page 95- 
104. 

“Efficiency in the Sunday-school.” — 
Cope, page 111-117. 

“Encyclopedia of Sunday-schools and 
Religious Education,” Vol. 3, page 
1168-1172. 
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14. PROBLEM. — How to make the service of song 

MORE EFFECTIVE. 

SYMPOSIUM. 

Why should the service of song he made more effective 
in our Sunday-schools ? 

1. Because permanent impressions are made upon 
the minds through the song service of the Sunday- 
school. 

‘‘This is peculiarly true of the period of childhood 
and adolescence; it is the melodies of early life which 
cannot be forgotten, even by the musician whose life pro- 
fession has heaped mountains of music above them. 
The haunting power of a melody, its continual recur- 
rence like an obsession, is an experience familiar to all 
who have any musical ear. Suppose then this melody 
that will not let one go to be associated with noble, 
illuminating, inspiring words, and the possibilities for 
good seem almost infinite.” — Encyclopedia of Sunday- 
school and Religious Education , Yol. 2, page 703f. 

2. Because good singing will stimulate the will into 
good action. 

‘ ‘ The history of great people might be written around 
their songs.” — Cope. 

“The Sunday-school is not alone a teaching agency. 
It aims through the emotions to stimulate the will to 
action; and a large part of this appeal must be made 
through the ritual of the opening and closing exer- 
cises.” — Encyclopedia of Sunday-school and Religious 
Education, Yol. 2, page 706. 

3. Because it is an “aid to the reverent, bringing 
before the mind the thought of God. Music should 
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tend to awaken the emotions of reverence and awe, the 
sense of the presence of God; it should deepen the im- 
pression of duty derived from Scripture or hymn ; it 
should heighten self-expression in praise or prayer.” — 
Encyclopedia of Sunday-school and Religious Education, 
Yol. 2, page 706. 

4. Because it will help to sow seed of divine truth 
into many a heart. The truth is sung into more hearts 
than are reached by the preached Word. “The things 
we sing together may become parts of our very souls.” 
— Cope. 

How can the service of song he made more effective 
in our Sunday-schools? 

1. By the use of songs that are adapted to the needs 
of the school. How many songs used in Sunday-schools 
are not adapted. Revival Hymns that are helpful for the 
conversion of adults are not always adapted for the 
religious education of youth. 

“Why should Sunday-schools be exploited by the song 
book sharks? The truth is we need 25% of the songs 
that are written. We do not need more songs, but more 
singing of the good ones. Few schools need new books ; 
they need the old ones.” — Cope. 

2. By the use of tunes that will impress songs upon 
their minds. 

‘ ‘ The tune exists for the sake of the words, not words 
for the tune.” — Wendte. 

3. By the use of some of the good old standard 
hymns. 

“No congregation habitually sings much over fifty 
hymns. No Sunday-school needs a book containing more 
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than one hundred songs or hymns. Practically all the 
hymns the school needs are in the standard books al- 
ready existing.” — Cope. 

4. By the choice of a good leader and a good 
player. 

“Some people can play hymns; some cannot. The 
player for songs is bom, not made. Try to find one of 
these born players, even if his technical capacities be 
not that of the artist.” 

5. By the use of new mnsic from time to time. 

“The question of new music is most important. 

With the limited time, and the crowd of interests de- 
manding each a share in it, the Sunday-school is too 
apt to have no opportunity for learning new music, 
and the same hymns and tunes are sung over and over 
again. — Three to five minutes a Sunday, would suffice 
to learn new songs, and if the same hymns were re- 
peated for several Sundays in succession, it would soon 
be out of the category of the unfamiliar .” — Conant 
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SEARCH-LIGHTS. 

See ‘ ‘ Encyclopedia of Sunday-school and 
Religious Education,” Yol. 2, page 
703-707. 

“Efficiency in the Sunday-school.” — 
Cope , page 111-117. 

“A Manual of Sunday-school Meth- 
ods.” — Foster, page 75-78. 

‘ ‘ Principles and Ideals for the Sunday- 
schools. ’ ’ — Burton and Matthews, 
184-192. 
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15. PROBLEM. — How to get the whole school to 

MEMORIZE PORTIONS OF SCRIPTURE AND STANDARD 
HYMNS. 

SYMPOSIUM. 

Why should the school memorize portions of Scrip- 
ture and standard hymns f 

1. Because it will enrich the minds of all with treas- 
ures constantly increasing in value. 

2. Because it will enrich the service of worship if 
the school can repeat portions of Scripture and sing 
songs from memory. 

3. Because these memory treasures will have a 
blessed influence upon the hearts and lives of those who 
cherish them. 

4. Because it will enable them to do good, with this 
knowledge stored in their minds. 

Sow can a school he led to memorize portions of 
Scripture and standard hymns f 

1. By having some special parts of the exercises 
rendered from memory, namely, songs, Bible verses and 
prayers. See Lawrance, “How to Conduct A Sunday- 
school,” pages 64-66. 

2. By changing these parts from time to time, learn- 
ing new songs, or new prayers and new portions of the 
Scriptures. 

3. By the use of suggestive charts. Let these 
charts give but a word or two of a Bible verse, or a 
word of a line of poetry. For example the Beatitudes 
in the following manner: 
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Poor 


Mourn 


Meek 

Earth 

Hunger 

Pilled 

Merciful 


Pure 

God 

Peacemakers 


Persecuted 

Heaven 


The first verse of “Rock of Ages’* in the following 
manner : 

Rock 

Cleft 

Hide 

Water 

Side 

Double 

Saved 
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SEARCH-LIGHTS. 

See “How to conduct a Sunday-school.” — • 
Lawrance, page 64-66. 

“Encyclopedia of Sunday-schools and 
Religious Education,” Yol. 2, page 
6561 

“Religious Education.” — Smith, page 
76-84 and 341. 

“Psychological Principles of Educa- 
tion.” — Home, page 117-135. 

“How to Run a little Sunday-school.” 
— Fergusson, page 75-77. 
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16. PROBLEM. — How to secure and maintain order. 
SYMPOSIUM. 

What is order f 

1. “Good order is when it is time to sing, all are 
singing ; when it is time to recite, all are reciting ; when 
it is time to keep qniet, no one is talking.” — McKinney. 

2. “Discipline means a harmonious adjustment of 
the grades, classes, individuals and officers of a Sunday- 
school into such unity and common purpose that confu- 
sion is avoided, noise is reduced to a minimum, and all 
the factors made to perform their proper functions, thus 
producing the desired result in the school. Discipline 
is in action and not in silence. It is a matter not of 
repression but of guided expression.” — Dr. Cope. 

3. “Order is the conscious recognition of law and 
the cooperative submission to constitutional authority. 
It places no restraint on those who are well disposed. 
The law is perfect freedom to those who do right. 
Good order does not mean merely freedom from dis- 
order. It is positive, not negative. Order is work 
systematized.” — Jos. E. Hughes. 

4. “Discipline, as related to the work of Sunday- 
sichools, may be defined as a result of the orderly 
presentation of truth, leading to correct habits both 
of thinking and acting.” — Prof. Patte. 

Why have order f 

1. Because the Bible commands it, that all things 
be done decently and in order. 

2. “Because the Sunday-school is the place for 
discipline in reverence, in punctuality, in habits, in 
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regular study of the Bible, in attendance, in order, in 
honesty — in all things indeed that go to build up 
character. ’ ’ — Prof. Patte. 

3. Because one cannot teach without order. 

“Less time is lost by insisting upon having order in 
the Bible School than by allowing things to be done in 
a disorderly way.” — McKinney. 

How can we have order f 

1. “Be orderly yourself, — the first requisite for 
good order in the Bible-School is for the superintendent 
to be orderly himself. The second is for the officers of 
the school to be orderly. The third is for the teacher 
of the school to be orderly. If these three classes of 
persons are orderly there will be very few disorderly 
pupils to deal with.” — McKinney. 

2. Create conditions of order. 

“If your school meets in a bam or a basement, boys 
will behave as they would if they were in a bam or base- 
ment. If your school looks like a junk shop, and you 
come to it feeling that you belonged to a scrap heap, 
the chances are that it will be a waste of material.” — 
Dr. Cope. 

3. Awaken interest in the lesson and the exercises. 

“Lack of discipline often indicates a lack of interest. 

The teacher who complains that he has a class of bad 
boys is criticising not his class, but himself ; he has failed 
and therefore the class has failed. Instead of scolding, 
threatening and even punishing, he should get the class 
interested in something.” — Prof. Patte. 

“When all the exercises move with deliberation, 
snap and precision, and when no one is in doubt as to 
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what is to be done and who is to do it, the student finds 
himself in an environment of order to which he must 
adapt himself.” — Cope. 

4. Use Tact. 

“Tact is really good common sense, which knows to 
do the right thing at the right time.” One of the most 
patient and long suffering Bible-School teachers was 
talking to a friend who declared that he would rather 
take a whipping than go down to the Mission School 
and teach his class of boys that afternoon. “Why?” 
was asked. “Because the boys behave so badly.” My 
friend said, “I have some of those same boys in my 
morning class. At first I felt as you do now, but I 
said to myself, “See, here, you are sixty years old and 
if you cannot manage a class of boys of fifteen years 
of age, you ought to move.’ So I went to the class and 
I said, ‘Boys, there is one boy here who acts very 
badly and he has dirty teeth. I want you to look at 
his teeth when he does anything out of the way.’ The 
boys did so, and the result was that the boy with dirty 
teeth behaved himself that day and came the next Sun- 
day with his teeth cleaned, and since that he is all that 
I could expect him to be in the class.” 
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SEARCH-LIGHTS. 

See “Bible School.” — McKinney, page 100- 
105. 

“Encyclopedia of Sunday-schools and 
Religious Education,” Yol. 1, page 
352-353. 

“Efficiency in the Sunday-school.” — 
Cope , page 102-110. 
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17. PROBLEM. — How to make the most effective 
use of the blackboard. 

SYMPOSIUM. 

Why should the blackboard be used in the Sunday- 
school f 

1. Because many truths reach the soul quicker 
through eye gate than through ear gate. 

“The eye gate is well located, wide and much used. 
Whole caravans of knowledge pass through it daily. 
The pictured truth is powerful and if God has so easily 
used the eye as the channel through which his truth 
may be imparted, surely we may use this means of im- 
parting truths in these days of pictured literature and 
kindergarten and object lessons that have multiplied 
illustrations of that force of teaching which appeal 
to the eye.” — Pierce. 

2. Because more senses than one may be employed 
in the work of education. 

“The soul may be reached through the senses.' — In 
all ages God has spoken to the hearts of the noblest of 
his creatures through the eye, the open window of the 
eye through which the beams of spiritual truth have 
entered.” — Pierce. 

3. Because chalk talk helps to fix truths in the minds 
of the pupils. 

“Scientists tell us that nothing which completely 
occupies the mind for any length of time is ever for- 
gotten. ’ ’ 

“This then is the result that the chalk talk method 
of teaching is so lastingly important. People forget 
everything else by watching the speaker draw a pic- 
ture. ’ ’• — Griswold. 
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“The plainest sort of a man with the lesson in his 
head and heart, baptized with a spirit of self-forgetful- 
ness, whose one aim is to impress God’s truth on youth- 
ful hearts will do more with his rudest chalkings than 
the skillful Blackboardist with his perfect diagram, but 
without his Christly spirit and aim.” 

How can the blackboard be effectively used in the 
Sunday-school f 

1. By mastering the art of chalk talk. This art 
can be mastered by almost everyone. For a list of help- 
ful books in the mastery of this Art, see 

“Sunday-school Superintendent and his Work,” 
Brown, page 120. 

2. By getting the best and simplest equipment for 
this art. For such an equipment, see 

“The Superintendent and his Work,” Brown, page 

120 . 

“Crayon and Character,” Griswold, page 10-11. 

“Sunday-school and Its Methods,” Lyons, page 
408-410. 

3. By using them before the whole school and in 
class rooms. 

“The blackboard is not merely £ a good thing’; it is 
invaluable. The Sunday-school with the blackboard is 
just as defective in essential applications for applicable 
instructions as the secular school would be. Truth 
teachers cannot well afford to be without so valuable an 
auxiliary.” 

4. By drawing essentials and only essentials. See 
“Chalk” by Ellen N. Wood, page 17ff. 

“Study simplicity of detail. Minute details have no 
place in work of this character. The bold free stroke of 
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crayon is the only correct thing in blackboard practice 
either in lettering or picturing.” — Lyons. 

5. By heeding the following simple rules : 

Bearing constantly in mind, 

First: “The Truth to be taught.” 

Second: “Simplicity of expression.” 

Third: “Rapidity of Execution.” — Pierce. 

f*****»*»**»*»*^**^**************»»**»*^i 

■ i 

SEARCH-LIGHTS. 

See “Encyclopedia of Sunday-schools and 
Religious Education, Yol. 1, page 144. 
“The Superintendent and his Work.” 

— Brown, page 120-121. 

“The Sunday-school and its Methods.” 

— Lyons, page 407-425. 

“Chalk .” — Ellen M. Wood. 

“Crayon and Chalk.” — Griswold. 

" “Pictured Truth.” — Pierce. 

“The Blackboard in the Sunday- 
school.” — Bailey. 

| “Plain uses of the Blackboard and 

| Slate.” — Crafts. 
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18. PROBLEM. — How to make Review Exercises 
helpful and Effective. 

SYMPOSIUM. 

Why should we have reviews? 

1. To deepen the impressions made. “The review 
is the completion, end and confirmation of teaching.” — 
Hamill. 

2. To remove misconceptions that may have crept in. 
“The scientist, after planning and executing his 

day’s work as well as he can, must verify his teaching 
by direct testimony of its results and must not consider 
any result that he cannot thus verify.” — Thorndyke. 

3. To fill up gaps that still exist. 

“Repetition is the mother of studies. Quick. 
“Reviews are at least a partial compensation for 

past failures. The scholar may have been absent a por- 
tion of the Sundays or he may have neglected to study 
a lesson or to have paid good attention in the class, or 
the fault may lie with the teacher. The teacher may 
have been careless when the topic was taken up in the 
class or very likely for lack of time did not consider the 
topic at all, or it may be that the teacher is not alto- 
gether satisfactory and fails to teach correctly, at least 
in regard to certain points. All these defects are likely 
to be met by a general review.” — Foster. 

4. To arrange ideas in their right relations. 

“The pupil cannot grasp the full bearing of part 

upon part until he has compassed the whole and stands 
upon the vantage ground of review.” — Weigle. 
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5. To give a proper conception of the truth. 

‘ 1 The test of good teaching is not what the pupil can 
remember, but what he cannot forget.” — Brown. 

How can reviews be made helpful and effective? 

1. By a good, well arranged program in which 
teachers and classes participate. 

2. By varying the form of review from time to 
time. 

For methods see 

“The Superintendent and his Work.” — Brown , 
page 125-128. 

“Religious Education.” — Smith, page 376. 

“A" Manual of Sunday-school Methods.” — 
Foster, page 85-88. 

3. By making it as practical as possible, eliciting 
recollections and thoughts and appeal to the conscience 
and will. 

“Three progressive steps are involved in the review 
of the lesson: 

“Repetition of it, a second view or a viewing again 
of it, and a new view of it. Repetition of it may be, to 
a certain extent, mechanical. A second view, or a view- 
ing again of it, may comprehend simply those elements 
which were recognized in the first or original learning 
of the lesson. This is valuable. A new view of it, how- 
ever, seeing it in new aspects and relations, is by far 
the most important phase of review.” — See. 
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SEARCH-LIGHTS. 

“See “Encyclopedia of Sunday-schools and 
Religious Education,” Vol. 3, page 
921f. 

“The Superintendent and his Work.” 
— Brown, page 124-129. 

“Religious Education.” — Smith, page 
375-376. 

“A Manual of Sunday-school Meth- 
ods.” — Fostei', page 82-88. 



Digitized by the Center for Evangelical United Brethren Heritage, United Theological Seminary, Dayton, OH. 




Manual for Workers ’ Conferences 


69 


19. PROBLEM. — How to make the closing Exer- 
cises OF THE SCHOOL EFFECTIVE. 

SYMPOSIUM. 

Why should the closing exercises of the school be 
made specially effective t 

1. Because the last impression should deepen all 
preceding impressions and he permanently fixed in the 
mind. 

2. Because it may be the last impression ever made 
upon some pupil ’s mind ; some may never return again. 

3. Because the last impression should in the nature 
of the ease, reach the climax*, the best should come at 
last. 

How can the closing exercises be made effective ? 

1. By closing on time. 

“Some superintendents who are punctilious in open- 
ing, fail to realize the importance of closing the school 
promptly. Let the time for school room work be defin- 
itely understood and keep faith at the moment of its 
expiration. ’ ’ — Lyons. 

2. By clinching some central truth in the brief re- 
view of the lesson. 

“To be effective the review must be short, sharp, de- 
cisive — rarely exceeding five minutes, or involving more 
than one point, and always directed to heart and con- 
science.” 

“Three things are essential. Knowledge of the les- 
son, of the school, of the Saviour’s love. Proceed rap- 
idly but steadily, putting appropriate, pithy questions, 
front, right and left — to teachers, to classes, to the whole 
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school. Lose no time in repeating or waiting for re- 
plies when you are after facts. Get them by the short- 
est process, then through them focalize light upon the 
central truth. The blackboard when used discreetly is 
an important adjunct.” 

3. By singing some suitable closing hymn. If pos- 
sible, a song from memory. 

4. By the repetition of the school motto. 

5. By a brief season of silent prayer. 

“Following the repetition of the motto, there is a 

moment of perfect quiet during which there is silent 
prayer. This is really the quietest moment during any 
school session. At a signal from the superintendent, 
seen only by its leader, orchestra or piano very softly 
plays again the music of the hymn which has just been 
sung, and the school quietly disperses. This method of 
dismissal avoids the boisterous rush which sometimes 
follows when benediction is given while the school is 
standing. ’ ’ — Lawrance. 
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SEARCH-LIGHTS. 

See ‘‘How to Conduct a Sunday-school.” 
— Lawrance, page 70. 

“A Manual of Sunday-school Meth- 
ods.” — Foster, page 73. 

“The Sunday-school and Its Methods.” 
— Lyons, page 335-339. 

“The Modern Sunday-school in Prin- 
ciple and Practice.” — Cope, page 
100-101. 
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ADDITIONAL PROBLEMS. 


SYMPOSIUM. 
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B. WORK IN THE DEPARTMENTS. 

20. PROBLEM. — How to make the Cradle Roll 

i 

EFFICIENT FOR SERVICE IN THE KINGDOM. 

SYMPOSIUM. 

Of what service is the Cradle Boll in the kingdom -t 

1. It is a prelude to the Sunday-school. “The 
Sunday-school without a Cradle Roll is like a house 
without a foundation.” — Broivn. 

“The Cradle Roll may be called the prelude to the 
Sunday-school as the Home Department is the postlude, 
for it is composed of candidates for the Sunday-school, 
while the Home Department is for the most part made 
up of Sunday-school veterans.” — Danielson. 

“The world’s average birth rate is 70 a minute; 
4200 in an hour; 100,800 a day; 36,192,000 a year. One 
half of these are bom in Asia and about three million 
annually in America. The world’s population is pract- 
ically renewed in forty-five years. The task of the 
church is to reach and teach as many as possible in each 
generation and its hope lies in the child.” — Encyclo- 
pedia of Sunday-school and Religious Education , Yol. 
1, page 312. 

2. “It deepens the feeling of responsibility of par- 
ents for imparting early spiritual impression and train- 
ing in the baby’s life.” — Bryner. 

3. “It establishes a closer bond of sympathy be- 
tween church and home through interest in the youngest 
child.” — Bryner. 
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4. “It carries into the home the two great thoughts 
— the child and the dignity and responsibility of parent- 
hood.” — Athearn. 

5. It brings many parents to Christ and the church. 

“If parents can be made to see that their baby is a 

child of God, and that they are servants, entrusted with 
the holy stewardship, partners with God, in the fashion- 
ing of a human being in his image — the matter of church 
attendance, religious nurture will follow as a matter of 
course.” — Athearn. 

“The Cradle Roll is often the means by which a 
pastor, superintendent, Sunday-school worker may en- 
ter the homes of families indifferent to the church ; may 
awaken new interest in Christian homes, secure mem- 
bers for the church, for mothers’ meetings, parents’ de- 
partment, may provide interesting work for Sunday- 
school scholars to secure names and information in re- 
gard to the babies.” 

How can it he made more effective for service in the 
kingdom ? 

1. By getting a proper vision of its supreme im- 
portance. 

“It is the chief mission of the Cradle Roll Depart- 
ment to see that parenthood and childhood are exalted 
in the midst of the people.” — “The church must be 
made to realize how hard it is to raise the morals of the 
people above the morals of the home in which the peo- 
ple are reared.” — Athearn. 

2. By placing the work in the hands of effective 
Cradle Roll workers. 

For steps taken by these, see “Church School,” — 
Athearn , page 48. 
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3. By making use of the most effective methods of 
work. 

For methods see 

‘ ‘The Superintendent and his Work.” — Brown, 
page 74-75. 

‘ ‘ Sunday-school Officer ’s Manual. ’ ’ — Brown, 
page 34-38. 

“The Sunday-school at Work.” — Faris, page 
158-162. 


r-— f 

SEARCH-LIGHTS. 

See “Object Lessons for the Cradle Roll.” 

— Danielson. 

“Encyclopedia of Sunday-schools and 
Religious Education,” Vol. 1, page 
312-314. 

“Church School.” — Athearn, page 38- 
55. 

“The Superintendent and his Work.” 
—Brown, page 74-75. 

“Sunday-school Officer’s Manual.” — 

* — Brown, page 34-38. 

* ‘ The Sunday-school at W ork. ’ ’ — Faris, 

page 158-162. 
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21 . PROBLEM. — How to make the Department of 
Beginners more effective in the service of the 

KINGDOM. 

SYMPOSIUM. 

Why should the Department of Beginners he made 
more effective for service in the kingdom t 

1. Because they possess characteristics that can be 
turned into effective service in the work of religious 
education. 

See “Elementary Work.” — Jacobs and Lincoln, 
page 21-32. 

“The Church School.” — Athearn, page 56-62. 
“The Pupil and the Teacher.” — Weigel, page 
22-29. 

2. Because they are forming habits that will help 
or hurt them all the rest of their life. 

“That which is put into the first part of life is put 
into all of life.” — Athearn. 

3. Because they are receiving their first impressions, 
and these are of such tremendous significance for the 
rest of life. 

“The first impression that flows into a child’s soul 
will either mar or beautify all the images of his sub- 
sequent life.” — Athearn . 

How can the Department of Beginners he made more 
effective in this service ? 

1. By proper equipment. 

For such equipment see 
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“The Elementary Worker and his Work.” — 
Jacobs and Lincoln , page 49-55. 

“The Church School ."—Athearn, page 71-73. 

2. By a proper Program. 

For Model Programs see 

“The Church School.” — Athearn, page 74-79. 
‘The Elementary Worker.” — Jacobson and 
Lincoln, 57-67. 

3. By well adapted instruction. 

For information pertaining to this instruction, see 
“The Elementary Worker.” — Jacobs and Lin- 
coln, page 69-76. 

“The Church School.” — Athearn, page 62-70. 

4. By the cooperation of the home. 

For how the home can cooperate see 

“The Elementary Worker.” — Jacobs and Lin- 
coln, page 94-98. 

5. By a Christ-charged atmosphere in the depart- 
ment. 

See “Elemenaary Worker.” — Jacobs and Lin- 
coln, page 100-107. 

“Nurture demands above all else that the teacher of 
the beginners’ class suggest ‘One altogether lovely’ to 
the sensitive imaginative and imitative soul of the child 
for her message to him is ever silently, but irrestibly, ‘Be 
ye imitators of me as I am of Christ.” — Lamoreaux. 
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SEARCH-LIGHTS. 

See “Encyclopedia of Sunday-school and 
Religious Education,” Vol. 1, page 
83-87. 

“The Church School.” — Athearn, page 
56-84. 

“The Elementary Worker” etc. — Ja- 
cobs and Lincoln, page 21-107. 

“Child Nature and Child Nurture.” — 
St. John. 

“The Unfolding Life.” — Lamoreaux. 

“The Natural Way in Moral Train- 
ing. ’ ’ — DuBois. 

“Lessons for Teachers of Beginners.” 
— Danielson. 
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22. PROBLEM. — How to make the Primary Depart- 
ment more effective. 

SYMPOSIUM. 

What should he the chief aim of this department f 

1. To lay the foundation of spiritual truths/ ‘What 
then are we to expect of children as we watch for their 
growth in Christian strength?” 

“We might expect to find in their hearts love for 
God the Father, and a desire to serve and please him in 
their own childlike way. Their love and service will be 
shown by their prompt obedience, honest play, kindness 
in the home, cheerfulness and thoughtfulness. These 
virtues will not spring up by themselves without careful 
teaching and training on the part of those who are their 
spiritual guides .” — Ermina C. Lincoln. 

2. To lay the foundation of morals and correct 
habits. 

‘ ‘ The self-willed child must learn to consider the ends 
of others as well as his own. He must be socialized to 
prevent selfishness. It is the duty of home, church 
and school to socialize the child’s capacity to project 
ends. ’ ’ — Athearn. 

“Human life is a tangle of complex problems, but 
there is one thread in the tangle by taking hold of 
which we might hope eventually to unravel all; that 
thread is the education of the child. The supreme ques- 
tion for any age, for any people is how to train the 
child right.” — Merrill. 

3. To keep them from drifting away from the 
kingdom of God. 
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4. “To teach them that the present life of the child 
is the field wherever the knowledge which he shall 
acquire shall function.” 

“To stir religious feeling, to arouse to activity and 
to arouse to Christian character. It is said impressions 
educate faster than facts, what the child has felt he 
never forgets, what he has merely been told he may not 
remember five minutes. The child is capable of re- 
ligious feeling, that is a sense of dependence and worship 
long before he is capable of religious thought, that is 
of definite knowledge of God; in fact, unless this re- 
ligious feeling be early fostered, his capacity for re- 
ligious thought becomes increasingly difficult as he 
grows older .” — Encyclopedia of Sunday-schools and Re- 
ligious Education Vol. 3, page 818. 

How can this aim be reached f 

1. By an adequate equipment. 

For such equipment see 

“The Church School.” — Athearn, page 104- 
106. 

“The Primary Teacher” by Martha Van Mar- 
ter, 28-47. 

2. By an effective organization. 

For such an organization, see 

“The Church School.” — Athearn, pag.e 103-104. 

“The Primary Teacher .” — Martha Van Mar- 
ten,” page 16-27. 

3. By a well adapted curriculum, see 

“The Church School.” — Athearn, page 95f. 

“The Elementary Worker and his Work,” 
page 148-157. 
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4. By a proper presentation of the truth, see 

“The Elementary Worker and his Work,” 
page 158-165. 

5. By an effective program, see 

“The Church School.” — Atheam, page 106-110. 

6. By hand work, see 

“The Primary Teacher .” — Martha Van Marter, 
page 72-79. 

7. By outside activities, see 

“The Church School.” — Atheam , page 97f. 
“The Primary Teacher and his Work,” page 
198-207, 
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SEARCH-LIGHTS.- 

See “The" Church School.” — Athearn, page 
85-119. 

“Encyclopedia of Sunday Schools and 
Religious Education,” Yol. 3, page 
816-822. 

“The Superintendent and his Work.” 
— Brown , page 77f. 

“The Sunday-school at Work.” — Faris, 
page 168-171. 

“The Bible School.” — McKinney, page 
91-100. 

“The Primary Teacher .” — Van Marter. 

“The Unfolding Life.” — Lamoreaux. 
page 103-127 
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23. PROBLEM. — How to solve the problem of the 
Junior Department. 

SYMPOSIUM. 

What should he the aim of the Junior Department? 

1. “To help the boys and girls to become familiar 
with the Bible.” 

2. “To teach them how to handle it.” 

3. “To have them memorize many portions of it.” 

4. “To lead them to love Christ and to give them- 
selves to his service.” — Baldwin. 

Why should memory work receive a good deal of at- 
tention in this Department? 

1. “Because the verbal memory is at its best.” — 
Atheam. 

2. “Because the truths stored in their minds at this 
period of life remain with them throughout life.” 

“The books of the Bible, Biblical Geography,” etc., 
should be taught during this period. ‘ e The great church 
hymns, memory chapters, prayers, etc., must be made 
a part of the child’s mental furnishings.” — Atheam. 

“There is no type in Educational Psychology more 
important than that of the memory and its education. ’ ’ 
— W. F. Harris . 

“During the years of nine to fifteen, memory is in 
its more glorious period for storing away,” — the brain 
will now receive everything, the abstract, that which 
is not understood, the uninteresting as well as that 
which is pleasing.” — Lamoreaux. 

How can we cultivate the memories of the Juniors? 

1. “By making the first impression vivid, definite 
and exact.” 
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First comprehend, then remember. 

“A busy little school girl was asked if she under- 
stood what she was learning so fast. ‘Oh, no, sir,’ she 
said, ‘we have so much to learn that we don’t have time 
to understand it.’ ” — Horne. 

2. By deepening the impression through repetition. 
“Memory should be the cradle and not the tomb of the 
idea. ’ ’ 

“Review the memory work over and over again. 
Sometimes at the beginning of the lesson, sometimes at 
the close. Surprise the pupils by calling for it in the 
middle of the recitation. Some things can be learned 
only by rote.” — Robinson. 

3. By fixing them through the association of ideas. 

“This both strengthens the impression and is in it- 
self the means of retaining and reproducing ideas.” 
Robinson. 

How can the aim of the Junior Department best be 
reached? 

1. By learning to know Junior characteristics and 
interests. 

See “The Junior Worker and his Work.” — Robin- 
son, page 29-45. 

2. By the proper organization and equipment of the 
department. 

See “The Junior Worker and his Work.” — Robin- 
son, page 55-63. 

“The Church School.” — Athearn, page 149-16.2 

3. By a program and by instructions adapted to 
their needs. 

See “The Junior Worker and his Work.” — Robin- 
son, page 88-127. 
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“The Sunday-school at Work.” — Faris, page 
173f. 

“The Church School.” — Athearn, page 126. 

4. By the use of proper expressional activities. 

See “The Junior Worker and his Work.” — Robin- 
son. , page 180-185. 

“The Church School.” — Athearn, page 141-149. 

5. By the cultivation of the Church going Habit. 

See “The Church School.” — Athearn, page 127-137. 

“The essential thing is that the children must give 
and get something at every service.” — Athearn. 

“The Junior Worker and his Work.” — Robin- 
son, page 200f. 

6. By the cultivation of the spirit of benevolence. 

“The Junior age is the time to emphasize the system- 
atic giving of money which will have value in so far as 
the child realizes that the money is his own. On ac- 
count of the new interest in the things that he possesses, 
times of self-denial are very apropos. Current sym- 
pathies arising out of great disasters, such as storms 
and famine, offer such opportunities.” — Athearn. 

7. By the cultivation of the social virtues. 

See “The Church School.” — Athearn, page 124. 

“The Pupil and the Teacher.” — Weigle, page 

39. 
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24. PROBLEM. — How to increase the efficiency of 

THE INTERMEDIATE DEPARTMENT. 

SYMPOSIUM. 

Why should this Department he made more effective ? 

1. Because the pupils in this department are passing 
through the crucial period in life, in which they need 
special help. “Change is a great law of this period. 
Physically, intellectually, spiritually, it is the age of a 
new birth and the awakening to a larger self.” — Little- 
field. 

2. Because they possess special characteristics, 
which makes it possible to retain them in the school. 

“The deeper sense of what life is makes more easy 
and natural the opening of the nature to the highest 
world. The social instincts of this part of life are strong. 
The gang spirit reaches its height during early adoles- 
cence and the class should be made a normal social unit. 
Effort should be made to group together youth in the 
class who belong together in everyday life.” — Little- 
field. 

“The early adolescence is a period of personal ac- 
tivity. The pupil is newly conscious of himself as a free 
agent. Any educational plan that appeals to less than 
his whole self will not win his whole respect and fol- 
lowing. ’ ’ — Fergusson. 

“Statistics show that more conversions occur at the 
age of sixteen years than at any other in the life. In 
6,641 cases, totaled from the observations of five author- 
ities, 2,289 or more than % of what occurred during the 
intermediate years ; and 5,054, or nearly % occurred be- 
tween the ages of 12 and 20.” — Lems. 
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“The aesthetic nature blooms also at this period. The 
beauties of nature and the harmonies of color and sound 
and lines find a heightened response in the soul of the 
child.” — Athearn. 

3. Because they are in special danger of drifting 
away from the Sunday-school and Church. 

The Intermediate Department has been called the 
Department with a hole in it. “It is a sad fact that 
great numbers of our young men are outside the church 
and the church relation. They seem to have no interest 
in the church. Their energies are being utilized else- 
where, and the church is the loser. They appear to be 
out of touch with the church, with too little in com- 
mon between them, and the one institution that should 
be crowded with the youth of the church, is neglected.” 
— Hasslett. 

How can this Department be made more effective ? 

1. By furnishing it with what each adolescent 
youth seeks and needs. 

“Provision must be made for the leading instincts 
and capabilities of the young to develop activity, and 
activity that results in actual value to others. The youth 
should feel that the work he is doing, the part he is 
playing in the role of the church’s activity, is essential, 
valuable and appreciated by those with whom and for 
whom he works.” — Smith. 

2. By furnishing the department with a kind of 
instruction that will appeal to the adolescent. 

“The highest type of object lessons is to be found in 
living persons men and women, the noble works of God. 
Young people turn instinctively and with keenest inter- 
est to human life in all its varied and active forms. 


Digitized by the Center for Evangelical United Brethren Heritage, United Theological Seminary, Dayton, OH. 



98 


Manual for Workers * Conferences 


They are fascinated with life: its experiences, its ad- 
ventures, its motives, its achievements, its perils and 
its failures. The old Latin motto applies to them, Noth- 
ing human fails to interest me.” — Lewis. 

“The Bible must always he the great source book 
for religious inspiration. It tells the story of how 
men lived their lives in the presence of God; of how 
nations rose and fell under the all-seeing eye of Jeho- 
vah.” — Athearn. 

3. By the introduction of a limited form of self- 
government. 

“The introduction of an element of self-government 
develops initiative and self-control and dignifies the 
life and work of the class by placing responsibility upon 
the pupils themselves.” — Littlefield. 

4. By the use of hand work. 

“All impression is followed by expression.” 

“We learn by doing.” — Frobel. 

“Through the finger tips to the brain is the most 
direct route and the hand in turn is the best medium of 
expression. ’ ’ — Littlefield. 

5. By getting mature men and women to take a 
sympathetic and helpful interest in the boys and girls. 

“Instead of forming organizations for the purpose 
of relieving adults from the care of children, we should 
be forming organizations to teach adults how to live with 
boys and girls. Our need is more adult companionship. ’ ’ 
— Athearn. 

6. By cultivating the social life of these young 
people. 
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“A social life of which the family with the unity of 
adults and children and of both sexes is a type, is one 
of the surest safeguards of adolescence, one of the sur- 
est nurseries of the spiritual sensibilities.” — Coe. 

7. By keeping them employed with various activ- 
ities. 

For what classes can do, see 
'‘Encyclopedia of Sunday-schools and Religious Edu- 
cation,” Yol. 2, page 564. 
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SEARCH-LIGHTS. 


See “Encyclopedia of Sunday-schools and 
Religious Education,” Vol. 2, page 
561-566. 

“The Church School.” — Athearn, page 
173-243. 

“The Sunday-school at Work.” — Faris, 
page 177-191. 

“Religious Education.” — Smith, page 
138-172. 

“Efficiency in the Sunday-school.” — 
Cope, page 118-141. 

“The Pupil and Teacher.” — Weigle, 
page 47-55. 

“The Sunday-school Officers’ Manual.” 
— Browne, page 58-65. 

“New Work in the Sunday-school. ’ — 
Littlefield. 

“The Intermediate Worker and his 
Work.” — Lewis. 
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25. PROBLEM. — How to make the Senior Depart- 
ment MORE EFFECTIVE. 

SYMPOSIUM. 

Why should this department he made more effective 
for the kingdom ? 

1. Because the pupils have reached the stage in 
which “ their social instincts are developed into life 
forces.” “Companionship, sympathy, love, approbation 
and altruism, are all evidences of the social influence of 
religious training. ’ ’ — Diffendorfer . 

2. Because they have reached the stage of inde- 
pendent thinking. 

“This is the time of deliberation, reflection and 
analysis. Few have very serious religious difficulties, 
but some of the more rationally minded have serious 
struggles with their faith.” — Athearn. 

“His metaphysical instincts have awakened. His 
reason is active. Fie must know what he believes, and 
he must systematize his principles of life. He seeks a 
unity of conception. He is a creed-maker.” — Weigle. 

3. Because they have reached the wistful years of 
life. 

“What does the future want of him? This grave 
query grows so large in his mind as to crowd out almost 
everything else. The world beckons and recedes. Dest- 
iny is so near and yet so far.” — Lewis. 

4. Because they have reached the years when they 
are “assuming the duties of citizenship and facing the 
problem of self support.” 

“The need of the period is the cultivation of a 
wider outlook on life, that conclusions may not be 
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reached with too narrow a background. In religious 
matters there is need of a more comprehensive view of 
religious history and the broad philosophy of Christr 
ianity. In breadth of vision there will come the resolu- 
tion of doubts born of a limited experience.” 

5. Because they are in danger of yielding to the 
baneful enticements of vice. 

“The ambitions and passions of youth, which it has 
pleased our Creator to liberate so suddenly and so 
perilously, are not destined to prove energies of destruc- 
tion. They were not made for ruin, but for building. 
They were intended to be the motive power for achieve- 
ment and service.” — Lewis. 

6. Because they have reached the fateful years in 
which they are in danger of being lost to Christ and the 
Church. 

“We have found that the Church has retained in 
active membership twelve per cent of Sunday-school 
scholars. Another ten per cent have hung to the skirts 
of the church, while eighty per cent have been lost. Yet 
that twenty per cent constitutes eighty-seven per cent 
of the total Church membership; only twenty-two per- 
cent coming in as a result of a vast expenditure of 
money in mission hall and other work .” — Wesleyan 
Church Com. 

7. Because it is the period in which the youth finds 
the altar of consecration. 

“If the child has not given himself to Christ, it is 
likely that he will do so in youth. If he has become a 
Christian early, he will doubtless have brighter and 
deeper experiences in the age that we are studying.” — 
Lewis. 
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Row can the Senior Department be made more effec- 
tive for the kingdom? 

1. By securing the best educated persons in the 
community to impart instructions unto them. 

“The church must not permit these young people to 
be taught by teachers ignorant of General History and 
Modern Science and unfamiliar with the great litera- 
ture of the world, and the great masterpieces of music 
and art. The best educated people in the community 
must be called into the teaching service of the church.” 
— Athearn. 

2. By imparting unto them such instructions as will 
build up their faith and will enable them to form a 
practical and spiritual interpretation of the world and 
its work. 

“The Undergraduate needs the resources of re- 
search.” “The Fatherhood of God” and “The Broth- 
erhood of Man” must be stressed during these years. 
Interest now is in sacrifice and service for others. 

3. By organizing the classes so that pupil-govern- 
ment will prevail. 

“Whatever type oi organization is used, its control 
should be in the hands of the pupils. The development 
of individual and group responsibility and complete 
self-realization and self-expression are only possible 
through the pupil’s first hand acquaintance with the 
issues of life as he faces them from day to day, or 
through training in self-government. Pupil organization 
is the method of pupil development.” — Diffendorfer. 

4. By adopting methods of teaching that will ap- 
peal to the minds of seniors. 
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“The methods of teaching peculiar to the Senior 
Department arise out of the need of securing from the 
pupils an expression of their own thought on the sub- 
jects of study. The discussional method, in which the 
pupils, and not the teacher, do most of the talking, will 
bring the best results.” — Diffendorfer. 

“Avoid dogmatics.” 

“There is a new birth of intellect within the adol- 
escent, and he delights to try everything by intellectual 
processes. He will be glad to learn our system of truth, 
because all truth fascinates him. But we must do more 
than call our religion true: we must treat it like truth 
and show it to be truth. ’ ’ — Lewis. 

5. By directing the Pupil into all kinds of philan- 
thropic activities. 

“Social services of this period now become intensely 
practical. The young people want to do real work. 
They also want to see results.” — Athearn. 

“All activities — individual, class and department — 
should be cultural.” — Diffendorfer. 
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SEARCH-LIGHTS. 

See “Encyclopedia of Sunday-schools and 
Religious Education,” Yol. 3, page 
955-958. 

“The Church School.” — Athearn, page 
244-278. 

“The Pupil and the Teacher.” — 
Weigle, page 56-64. 

“The Sunday-school at Work.” — Faris, 
page, 192-195. 

“Religious Education.” — Smith , page 
172-190. 

“The Senior Worker and his Work.” 
— Lewis . 
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26. PROBLEM. — How to make the Adult Depart- 
ment MORE EFFECTIVE. 

SYMPOSIUM. 

Why should the Adult Department he made more 
effective for the kingdom of God f 

1. Because adults need the life of the adult depart- 
ment. They need a more perfected religious education 
than they possess. 

“Our people dare not neglect the reading and study 
of the Scriptures. They do it not only at their own 
peril, but at the peril also of our most cherished institu- 
tions.” — Barclay. 

“The greatest need of men is to be brought into life 
— the largest, richest, brightest life ; and that life it con- 
ceives to be sharing of the Life of God — his character 
and joy.” 

“When a resolve or a fine glow of feeling is allowed 
to evaporate without bearing practical fruit, it is worse 
than a chance lost ; it works so positively to hinder future 
resolutions and emotions from taking the normal path 
of discharge. ’ ’ — J ames. 

2. Because the school needs the life of the Adult 
Department. 

4 4 The organized Adult Bible Class is building a wall 
of men and women around the boy and girl that prom- 
ises to keep them in Sunday-school at the most critical 
time in their lives. ’ ’ — Pearce. 

4 4 There should be developed in every church school 
a number of men and women who are experts in their 
subjects. ’ ’ — Athearn. 
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3. Because the church needs the life of the Adult 
Department. 

“It is bringing to the church a larger missionary in- 
terest and providing the means of expressing that inter- 
est. It is interesting the men and women as never be- 
fore in the endeavor to help each other toward a higher 
and better life.” — Pearce. 

4. Because the community needs the life of the 
Adult Department. 

“If laws against evil-doers are to be enforced and 
helpless children and even more helpless adults are to be 
protected from ill treatment and oppression at the hands 
of unscrupulous and villainous men, the Christian forces 
of the community must needs be alert and watchful. ’ ’ — 
Barclay. 

1 1 The fact is that the adult class is a machine for the 
moulding oi Christian public opinion.” 

How can this Department be made more effective f 

1. By good, inspiring leadership. 

‘ ‘ The best teacher is he who can best kindle hearts into 
enthusiasm by a spark from his own soul.” — Swett. 

2. By a wise, practical organization, which through a 
minimum of machinery has a maximum of efficiency. 

For what class organization does, see 

“The Adult Worker and his Work.” — Barclay , 
page 33-42. 

“The Why and How of the Adult Bible Class” 
by Bomberger, page 52ff. 

3. By a course of instruction which is needed for 
its varied activities. 

“Coincident with the discovery of the child’s right 
to religious education as a child, there is the correspond- 
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ing discovery of the right of the adult to receive at the 
hands of the church, systematic education suited to their 
needs. ’ ’ — Shepherd. 

“Lesson systems may come and go, but the Bible 
will ever remain as the one chief study.” 

4. By the use of the most effective methods of in- 
struction. 

For methods of instruction see 

“The Adult Worker and his Work.” — Barclay, 
page 141-150. 

5. By a great variety of animating class activities. 

See “The Adult Bible Class.” — Wood-Hall, page 

51 to 64. 

6. By perpetually building up and making a strong 
class membership. 

“The real strength of any class lies in the quantity 
and qaulity of work being done for and by the class; 
in the loyal faithfulness and devotion of its members 
and in the coherence and stability of the organization.” 
— Barclay. 

For methods of building up class membership see 
“The Adult Worker and his Work.” — Barc- 
lay, page 223-231. 

“The Why and How of the Organized Bible 
Class.” — Bomherger, page 61. 

7. By making use of the most effective methods of 
work. 

See “The Why and How of the organized Adult 
Bible Class.” — Bomberger, page 64-66. 
“The Adult Worker and his Work.” — Barclay, 
page 245-255. 
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SEARCH-LIGHTS. 

See “Encyclopedia of Sunday-schools and 
Religious Education,” Yol. 4, page 
1017. 

“The Sunday-school at Work.” — Paris, 
page 197-230. 

“The Church School.” — Athearn, page 
279-291. 

“The Adult Worker and his Work.” — 
Barclay. 

“The Adult Bible Class.” — Pearce. 

“The Adult Bible Classes and how to 
conduct them .” — Wood and Hall. 

“The Why and How of the organized 
Bible Class .” — Bomberger 



Digitized by the Center for Evangelical United Brethren Heritage, United Theological Seminary, Dayton, OH. 





110 Manual for Workers’ Conferences 

27. PROBLEM. — How to help boys solve their 
Problems. 

SYMPOSIUM. 

Why should we help hoys solve their problems f 

1. Because the problems that confront them imperil 
their character and life. 

“We hesitate whether to be more afraid of or 
alarmed for this creature who has become endowed with 
the passions and independence of man while still a child 
in foresight and judgment. He rushes out into so many- 
crazy plans and harmful deeds. Swift states that a 
period of semi-criminality is normal for all boys which 
are healthy. Hall calls it an age of temporary insanity. 
This age, particularly that from twelve to sixteen, is by 
all odds the most critical and difficult to deal with in all 
childhood. ’ ’• — Forbush. 

2. Because they are incapable of solving them with- 
out the aid of older and wiser heads. 

“These are also the years of foolish choices, choices 
of worthless chums or girl friends, choices of idle ways 
of spending money, choices of profitless and blind-alley 
vocations. ’ ’ 

“The aim of the Sunday-school should be to train the 
boy in such a manner that his mental vision shall not be 
limited by materialism. Life in the city suggests to him 
that everything is to be tested by its money value. 
Sunday-school teachers should teach him by example and 
precept that there are values which cannot be estimated 
by such standards. In such a great task the character 
and personality of Sunday-school teachers have a very 
important determining influence.” — Foster. 


Digitized by the Center for Evangelical United Brethren Heritage, United Theological Seminary, Dayton, OH. 



Manual for Workers’ Conferences 111 

3. Because their problems can be solved and the 
boy can be won and trained for service in Christ’s king- 
dom. 

“The ultimate aim of our efforts is to have not only 
boyhood but also manhood in the church.” 

“The needs and possibilities of working with adol- 
escents can scarcely be exaggerated. One-third of life, 
‘the submerged third,’ as Dr. Stanley Hall calls it, is 
in the adolescent period. One-third of the people in 
America are boys between twelve and sixteen years of 
age. — Work among men has been emphasizd as of prime 
importance, but as compared with work among boys it 
is as salvage to salvation.” — Forbush. 

How can we help the boys solve their Problems t 

1. By furnishing them true leaders. 

“Mr. Mason suggets as an easy qualification for 
such a leader, ‘that he must necessarily have the mag- 
netism of Moses, the patience of Job and the wisdom of 
Solomon. It would be impracticable to place a standard 
so high that everybody would shrink from the work. 
The boy is influenced by his leader in two ways.” 
Through his imagination and through his affections. He 
idealizes and trusts to become like him. ‘Teaching is 
really a matter of contagion rather than a matter of in- 
struction.’ His leader must, therefore, be a person of 
character and self-control. He loves his leader and 
wants to do for him.” — Forbush. 

2. By giving them something to do. 

‘ ‘ The way to help boys, by the methods we have men- 
tioned, as Lancaster says, is to ‘inspire and enthuse activ- 
ities.’ ‘You can do anything with boys, you can do 
nothing for boys.’ ‘Oh, says one, ‘you give the boys 
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something easy all the time.’ The things that inspire 
enthusiasm in the boy are easy things. Is baseball 
easy ? Is football easy ? Is swimming a mile easy ? Or 
punching a bag easy ? Interest is not easy, but it makes 
things easy.” — Forbush. 

“Hand work should be given to the boys. It gives 
the boy more than an interest, and it appeals to more 
instincts. The trained hand opens the door to shop and 
laboratory. It not only is the chief means of will train- 
ing, but it leads to discoveries of adaptabilities of life, 
it opens the way to specific usefulness, it solves the ques- 
tion of the life tendencies, it develops the expressing 
man, and the interest it excites leaves no room for 
crime, self-indulgence or mischief.” 

3. By having them linked up with some social or- 
ganization, that will appeal to them. 

“The method of social organization which appeals 
to boys at the earliest age, when they care much to keep 
together at about ten, is that of ‘The Brotherhood of 
David.’ ” 

“The Boy Scouts’ Organization is making a strong 
appeal to boys between twelve and fifteen years of age.” 
Just beyond the age of scouthood comes the organization 
called “The Knights of King Arthur.” 

For fuller information on these various organiza- 
tions see 

“The Encyclopedia of Sunday-schools and Re- 
ligious Education.” 

“The problem of the school is to utilize, to the full, the 
great moving passions of boyhood, — its loyalty, its self- 
sacrifice, its desire for cooperation, its thoroughgoing 
gregariousness. We do that best, in school and home 
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and everywhere, when we learn to think of each boy in 
his gang relations, and to utilize these natural groupings 
as the basis of artificial assemblages, and our guide in 
forming them. Good citizens are sometimes quite as 
much the product of good gangs, as of good schools or 
good homes.” — Puffer. 

4. By furnishing them the right kind of training. 

“We should give each boy something to know, some- 
thing to love and something to do ; that is, we must train 
his mind, his heart and his hand. By doing these three 
we train his will.” — Forbush. 

“In teaching boys there are three methods which 
deserve special mention — the manual method, the bio- 
graphical method, and the debating method.” 

For fuller information on these methods see 

“Encyclopedia of Sunday-schools and Religious 
Education,” Yol. 1, page 158. 

5. By helping to make the home instrumental in 
solving their problems. 

“We need to-day not more work in the church for 
children, more infant classes, catechetical classes, Junior 
Endeavor Societies, but more work for the homes of our 
people. We need more faithful parents. In this respect 
we are growing worse rather than better and it is to be 
feared that our church organizations for children are 
helping this downward movement. More and more the 
home is handing over its functions as a school for the 
child to outside institutions which are absolutely in- 
capable of doing the work as it should be done.” — 
Foster. 

“Purity talks should be given to fathers rather than 
to boys.” 
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‘‘It is strange that parents should be willing that 
stable-boys, quacks and villains should become the in- 
structors and guides in those matters which have so 
much to do with personal purity, the morality of the 
common wealth and the future of the race.” — Forbush. 

6. By helping to make our public schools more in- 
commonwealth and the future of the race.” — Forbush. 
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SEARCH-LIGHTS. 

See “Encyclopedia of Sunday-schools and 
Religious Education,” Vol. 1, page 
151-175. 

“The Sunday-school and the Teens.” 
— Alexander, page 26-62. 

“How to Conduct a Sunday-school.” — 
Lawrance, page 259-274. 

“The Intermediate Worker and his 
Work’.’ — Lewis, page 174. 

“The Boy Problem.” — Foster. 

“The Boy and his Gang.” — Puffer. 

“Boy Life and Self Government.” — 
Fislce. 

“Boy Training.” — Alexander. 

“Church Work with Boys.” — Forbush. 

“Our Boys in the Sunday-school.” — 
McKinney. 

“Boys and the Church.” — Foster. 

“The Minister and the Boy.” — Eoben. 
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28. PROBLEM. — How to help girls solve their 
Problems. 

SYMPOSIUM. 

Why should girls be aided in the solution of their 
problems? 

1. Because they lack the proper vision of life and 
are in danger of going astray. 

“In taking into account the outside agencies which 
are influencing and molding the life of the adolescent 
girl, it is important that we should think of her in the 
loneliness and self-absorption of an individual soul, 
looking upon life with a confused, bewildered sense as 
to its real meaning, and reaching out for the great ideal 
which she is entirely unable to articulate.” — Griffith. 

2. Because they are in the plastic formation period 
of life and can be led aright. 

“It is an established fact that the adolescent age is 
the time of greatest accession to the church; that both 
psychologically and physiologically it is the plastic, 
formation period of life ; and it is beyond question that 
in proportion as the problem of the adolescent youth is 
successfully solved the problems of later life are dimin- 
ished. ’ ’ — Griffith. 

3. Because they do not get the help from the home 
life which they should get to solve their problems. 

“Formerly the church found an efficient ally in its 
work of character making in the home. But as modem 
life grew more complete and the home gradually relaxed 
its hold and forgot in part its mission, the church was 
bereft of its strong right arm. During the last twenty- 
five years society has been busy developing substitutes 
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for the home. When the organizations now at work for 
hoys and girls are analyzed nearly all of them may be 
catalogued as substitutes for parental training and good 
homes. ’ ’ — Slattery. 

4. Because modern life is full of- perils to the girl 
against which she ought to he guarded. 

“Instead of the shelter of a real home, the quiet of 
village streets, the association with men whose daily 
lives and family history are well known to her parents, 
the simple forms of entertainment in her own home or 
her neighbors’ home, the quiet planning and making of 
her own clothes, with the assistance of the village dress- 
maker, the rank and file of city girls to-day find them- 
selves free from home restraint, without its shelter and 
protection, yet unprepared for the liberty which borders 
on the dangerous edge of license.” — Slattery. 

5. Because the church and Sunday-school can help 
the girl solve her problem. 

“ It is the duty as well as the privilege of the church 
to help these groping young people to find themselves 
and their places in the great Christian social order, and 
one might rightfully look to the church and to the 
Sunday-school as among the chief agencies for conserv- 
ing and directing this vast dynamic power.” — Griffith. 

How can the girls be aided in the solution of their 
Problems f 

1. By getting them under the influence of good lead- 
ership. 

“The leader is merely the foremost companion.” 

“He whose sense of purpose for life is more acute 
than that of his fellowmen is a leader, at any rate, in 
pose.” — Bishop Brent. 
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2. By imparting to the girl proper vision and a 
sense of direction. 

“The girl lacks vision and sense of direction. These 
the leader must supply.” — Espey. 

“If the young girl can be led to catch a vision of 
her own possibilities, and the essential elements of 
true womanhood, she may be regarded as in the way of 
salvation. ’ ’ — McKeever. 

3. By inculcating into the minds of the girls the 
spirit of home-mindedness. 

“So, in the task of instructing the little girl in the 
performance of any ordinary task, no matter how small 
that may be, patience, definiteness and methodical ar- 
rangement for repeated trials and errors are necessary 
all to the end that the child may finally catch the pur- 
pose intended and perform the act by means of her own 
self-directed effort.” 

‘ ‘ Teach the little daughter to use her head, her heart 
and her hands with equal facility ; give her problems of 
her own to think out ; give her little occasions for pour- 
ing out her heart’s love where it is needed and appre- 
ciated. * ’ — McKeever . 

4. By training them to imbibe the spirit of cooper- 
ation. 

“What a delightful thing it is for the individual of 
whatever age to realize that he is living and moving in 
a world of real persons ; that others, too, have tasks and 
problems, and perplexities; that others need one’s as- 
sistance and co-operation, while at the same time they 
are pleased to render such things in return.” — McKeever. 
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5. See to it, that the daughter when away from 
home is brought under the advisory influence of a good 
foster-mother. 

“Every girl living away from home is in need of a 
foster-mother. It is hoped that the day is not far 
distant when college authorities will see fit to select offi- 
cially a “Mother” in the person of some well-trained, 
sweet-spirited woman to whom the girls may go with 
their problems and perplexities and receive that par- 
ticular advice and encouragement which any case may 
require. Such a woman should be an ex-teacher and a 
mother of children of her own.” — McKeever. 

6. Get them to participate actively in some helpful 
organization for girls. 

“Students of human nature declare that the clique 
is to be valued because it has a unifying power which 
may be turned to good account when rightly directed.” 
— Espey. 

7. Teach them to be self-reliant; to do things for 
themselves. 

‘ ‘ The growth of the girls must be from within, if suc- 
cess is to be had. A girl is not a plant, to be trimmed 
and shaped to a leader’s notion; she is a person who 
must learn to use her own will and desire, who must meet 
or evade responsibilities at her own peril.” — Espey. 

“The teen age should be an apprentice time for ma- 
turity and its responsibilities.” — Espey. 

8. Keep the girls in the Sunday-school under the in- 
fluence and spirit of the Word of God. 

“The girl from 13 to 20 wants 

(1) Competent and interesting teachers. 
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(2) Some form of Class Organization. 

(3) Some social life connected with the class. 

(4) Something definite to do. 

(5) Lessons that have to do with life.” — Alexander . 
9. Get them to reach ‘ ‘ the glory of the climax. ’ ’ 
“The climax is love — The Religion of love is a girl’s 

religion and she can never he satisfied with any other. 
If those who have tried to teach her religion have failed 
to show her this, then they have succeeded in giving her 
only a set of laws to he obeyed or a list of things she 
should do. Love gives to “Thou Shalt” and “Thou 
Shalt Not” power without which they can accomplish 
little.”' — Slattery. 


Digitized by the Center for Evangelical United Brethren Heritage, United Theological Seminary, Dayton, OH. 


Manual for Workers * Conferences 


121 


SEARCH-LIGHTS. 

See “Encyclopedia of Sunday-schools and 
Religious Education,” Yol. 2, page 
453-464. 

‘ ‘ The Sunday-school and the Teens. ’ ’ — 
Alexander , page 185-189. 

“The Study of Child Nature.” — St. 
John, page 207ff. 

“The Individual in the Making.” — 
Kirkpatrick, page 399ff. 

“The Girl in her Teens.” — Slattery. 

“The Girl and her Religion.” — Slat- 
tery. 

“Leaders of Girls.” — Espey. 

“Industrial Training of the Girl.” — 
McKeever. 

‘ ‘ When I was a Girl. ’ ’ — Foxcroft. 

“Just Girls.” — Slattery. 

“Just over the Hill.” — Slattery. 
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29. PROBLEM. — How to help young men solve 
their Problems. 

SYMPOSIUM. 

Why do young men need aid in solving their problems ? 

1. Because their minds carry them into a laby- 
rinth of doubt where they need help to find the way out. 

“The age of independent thought has come. This 
is the time of deliberation, reflection and analysis. Few 
have very serious religious difficulties, but some of the 
more rationally minded have serious struggles with their 
faith.” 

“The antidote of doubt is instruction given by a 
teacher who has a personal sympathy for the doubter. ’ ’ 
— Athearn. 

2. Because they are confronted with the important 
choice of a vocation for life. 

“They select a calling and doing so recognize their 
own individual independence of choice and at the same 
time recognize their relation to society. For a large 
percentage of young people this period is the time of 
transition from economic dependence to self-support.” 
— Athearn. 

3. They are confronted with the serious choice of a 
life-companionship. 

“The instinct to found a home and live for one’s 
family is sacred, and the care and interest of the church 
should be round about the youth at the mating time, 
safeguarding them from danger and cultivating the high- 
est ideals of marriage, home and parenthood.” — Athearn. 

4. Because they are assuming the duties of citizen- 
ship and will need help along that line. 
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“The teachers are to guide them into the American 
spirit. ’ ’ — Hughes. 

“He who makes a better nation cannot help making 
a better world.” 

“All young people should be given an exalted con- 
ception of the duties to the state.” — Hughes. 

5. Because they have reached an age when new 
church responsibilities devolve upon them. 

“It is extremely important that the classes of the 
Senior Department share in all the philanthropies and 
missionary activities of the church, and that they con- 
tribute from their class funds toward the support of 
every phase of the work of the local church. This in- 
sures an intelligent participation in the same activities 
in later years.” — Atheam. 

How can we help young men solve problems f 

1. By leading them out of the maze of doubt into 
the surety of faith. 

“First engage the doubter in active service for 
humanity, and make sure that his moral conduct is not 
broken down by his doubts. Keep up the social group 
and throw around the doubter a wall of those who have 
faith. ’ ’ 

“Secondly, meet the doubter’s questions frankly and 
honestly — do not dodge or hedge. Teachers of Senior 
pupils must drink deeply at the fountain of knowledge 
and be much at the throne of grace, that they may be pre- 
pared in mind and heart to meet the needs of the young 
men and women who come to them asking that their 
doubts be solved.” — Atheam. 

2. By imparting unto them vocational instruction. 

“Until some vocational interest dawns, education is 
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received rather than sought and will-power is latent or 
but intermittently exercised.” — Bolen. 

If then the pupils can be inspired or guided with 
reference to their vocations, a direct service is being 
performed in helping them toward an intelligent exer- 
cise of will power. It is also the special function of the 
Sunday-school teacher to exalt and explain the Christian 
callings. ’ ’ — Forlush. 

3 By safe-guarding them and aiding them in the 
mating time of life. 

4. By training them for Christian citizenship. 

“Our young people should be taught not only the 

duty of voting at a sacrifice of personal convenience, 
but also the duty of holding office at a sacrifice of per- 
sonal pleasure and profit. — It is small use to talk of a 
willingness to die for one ’s country, if one is not willing 
to vote and hold office for one’s country.” — Hughes. 

5. By training them to share in all the local and 
general enterprises of the church. 

“The idle convert is in greater danger than the un- 
converted idle. ’ ’ — Horne. 

“Work begets affection. We soon learn to love the 
church if we can be set to work in a definite way for the 
church. ’ ’ — Athearn. 

6. By organizing them into young men’s classes and 
furnishing them with efficient teachers. 

“The educational problem is to find a schoolmaster, 
not to found a school.” — Little. 

7. By supplying them with teachers and courses 
of lessons that will be helpful to them in the solution 
of their problems. 

“Classes should be held together by the internal 
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magnetism of well-graded lessons skillfully taught. 
Class loyalty should never be allowed to convert a 
teacher into a feudal lord who dares to assert his in- 
dependence of the rest of the school.” — Athearn . 

“The one essential purpose of education is to set an 
individual to going from within ; to start his machinery 
so he will run himself.” — Baker. 

SEARCH-LIGHTS. 

1 m 

See “Encyclopedia of Sunday-schools and 
Religious Education,” Yol. 3, pages 
955-958, 1141-1144, 1174-1186. 

“The Church School.” — Athearn, page 
244-278. 

“The Efficient Laymen.” — Cope, page 
83ff. 

“Young Man’s Problems.” — McCloud. 

“Choosing a Vocation.” — Parsons. 

1 1 “The Times and Young Men.” — 

Strong. 

“A man’s Value to Society.” — Hillis. 

c ‘ The Youth of the Bible.” — Win- 
chester. \ 

“The teaching of Citizenship.” — 
Hughes. 

“The Coming Generation.” — Forbush. 
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30. PROBLEM. — How to help young women to 

SOLVE THEIR PROBLEMS. 

SYMPOSIUM. 

Why do young women need aid in the solution of 
their Problems? 

1. They need it to solve their moral problems. 

2. To solve their religious problems. 

3. To solve their vocational problems. 

4. To solve their social problems. 

5. To solve their domestic problems. 

How can we help young women to solve their 
Problems? 

1. We must present to them high ideals of the 
woman’s life. 

“No character can be made without ideals. One 
sees in an ideal things he would like to be. An ideal 
calls out one’s admiration. One grows to be like what 
he most admires, wise men found out long ago to be 
true. ’ ’ — Slattery. 

2. We must put them on their guard against evils 
which peril their life. 

‘ ‘ The girls who by nature are weak of will, and have 
had no training which could tend to strengthen or de- 
velop that will, must be protected, and that protection 
must be furnished by the community. It may be fur- 
nished by putting the welfare teacher into the school; 
by making the street on which so many girls find com- 
panionship as safe as possible; by driving professional 
leaders of the unsuspecting and easily led from all places 
of recreation and amusement; by helping parents, espe- 
cially those parents, who, themselves born across the sea 
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are attempting to bring up daughters in the new land, 
to see and understand the dangers, and by making it a 
real crime to lead the easily led astray. — Slattery. 

3. We must help them to build on a solid rock bed 
of true religion. 

“The girl no longer depends entirely upon her feel- 
ings and upon what she has been taught ; she must have 
a reason for belief and action. ” 

“A good balance wheel for all this mental activity 
and uncertain questioning is found in giving the girl 
plenty of opportunity for genuine altruistic expression 
in working for some individual which is in difficulty, or 
for engaging in some social or community betterment 
work.” — Espey. 

“God’s Word should be sown in the heart like seed; 

Then men’s hands must tend it, their lives defend it, 

Till it bursts into flower as a deathless deed.” 

“Facts that are facts need never cause one to doubt, 
for fact is truth and truth leads to God. The business 
of every church and every teacher of religion is to dis- 
cover the facts and present the person.” — Slattery. 

4. We must aid them in the selection of their 
friends and their life partners. 

“It is the right of every girl to receive protection of 
wise parental authority. The guidance of parents who 
earnestly, wisely and with the highest motives require 
obedience from those too young to choose for themselves 
is the right of every girl. Yet thousands of girls every 
year are left to decide life’s most important question, 
while parents, weak, indifferent or careless, sleep until 
it is too late.” — Slattery. 
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5. We must aid them in making a thorough pre- 
paration for home making. 

“Especially in small communities many girls marry 
at about the age of twenty, or a little later. For this 
reason, during the last years of adolescence girls have 
a great need of thorough preparation for home mak- 
ing. Many of them when they marry are almost with- 
out a knowledge of the first principles of this vitally 
important part of their equipment for life.” — Espey. 

'i' 

SEARCH-LIGHTS. 

See “Encyclopedia of Sunday-schools and 
Religious Education,” Yol. 3, page 
1186-1189. 

‘ ‘ The Sunday-school and the Teens. ’ ’ — 
Alexander , page 1-24. 

“Leaders of Girls.” — Espey. 

“Personal Hygiene for Women.” — 
Lattermer. 

“The Girl in her Teens.” — Slattery. 

“Vocations for Girls .” — La Salle and 
Wiley. 

“How to make a Rational Fight for 
Character. ’ ’ — King. 

“Training Girls.” — McKeever. 
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31. PROBLEM. — How to increase the efficiency of 
the Home Department. 

SYMPOSIUM. 

Why should the Home Department he made as effi- 
cient as possible? 

1. Because it will “make membership and fellow- 
ship in the Sunday-school possible for everybody.” 

2. Because it will lead people to a systematic study 
of the Bible. 

“It is estimated that in only 8% of the Christian 
homes in America is the Bible used as the Family Text 
Book.” 

3. Because it will bring ‘ ‘ into the home a truer ideal 
of family life and privileges.” 

4. Because it will bring many into the main school 
who heretofore did not attend it. 

“The Home Department is the valuable feeder to the 
main Sunday-school. The fear sometimes expressed that 
some will take the easy stay-at-home method of discharg- 
ing their Sunday-school obligation by the department is 
not realized by experience, but rather the contrary.” — 
Ferguson. 

5. Because it is the agency through which many 
people can be brought under the influence of the Word 
of God and the Church of Christ. 

“It has set Christian heads to thinking, Christian 
hearts to praying, Christian tongues to talking, Christian 
feet to working. It has opened the Bible in thousands 
of homes, has set up many a broken down family Altar. ’ ’ 
Meigs. 
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There is no limit to the amount of good that can be 
done by the Home Department.” — Packard. 

How can its Efficiency be increased f 

1. By securing a tactful superintendent and a good 
staff of Home Department workers. 

“The Superintendent should he one who possesses 
a true spiritual life, who has love, persistency, quiet 
tactfulness, adaptability, executive ability, and a love 
for the work that is deep enough to enable him to take 
it as a privilege rather than as a duty.” 

‘ ‘ The visitors who go into the homes or places of abode 
of the members, should possess the same qualifications 
as the superintendent.” — Stebbins. 

2. “By a persistent effort to win all who cannot 
or will not attend the regular session of the school until 
they are won.” 

For information how to proceed to canvass for mem- 
bers, see 

“The Sunday-school at Work.” — Paris , page 
288ff. 

3. By a regular quarterly visiting meeting and 
the quarterly visit of the members of the Department. 

“It is important that real visits be made.” — Fer- 
gusson. 

4. By occasional Home Department socials of all 
the department members. 

5. By the observation of the Home Department 
Day annually, where a specific program for the Home 
Department is arranged in the Sunday-school and the 
pastor preaches a sermon for the Home Department in 
the church services. 
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For further light on the subject, see 

“A Manual of Sunday-school Methods.” — 
Foster, page 147ff. 

“Sunday-school Officers’ Manual.” — Brown, 
page 81-86. 

“The Superintendent and his Work.” — Brown, 
page 84. 


SEARCH-LIGHTS. 

See “ Encyclopedia of Sunday-schools and 
Religious Education,” Yol. 2, page 
529-534. 

“The Sunday-school at Work.” — Faris, 
279-306. 

“The Church School.” — Athearn, page 
292-297. 

“The Bible School.” — McKinley, page 
155-160. 

‘ ‘ Sunday-school Officers ’ Manual. ’ ’ — 
Browne, page 81-86. 

“The Home Department of To-day.” — 
S Uebbins. 

“Home Class and Home Department 
of the Sunday-school.” 

“Home Department Blue Book.” — 
Meigs. 
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32. PROBLEM. — How to increase the Efficiency 
of the Parents’ Department. 

SYMPOSIUM. 

Why should an efficient Parents’ Department exist 
in the Sunday-school? 

1. Because parents need special light in the great 
task of training their children. 

“Many of the parents who should be reached are un- 
educated and uninformed in matters relative to the phy- 
sical and moral needs of their children, as well as the 
teachings of the Bible.” — Barnes. 

‘ ‘ The need for trained parents is far greater than the 
need for trained teachers, for no teacher can do or undo 
the work of the parents in more than a limited degree.” 
— Winchester. 

2. Because such a department will enable them to 
exchange experiences and thereby enrich their skill in 
training their families. 

“Parental understanding of the children — of the 
normal conditions of the laws of health and growth of 
the inner life — is necessary for those who fulfill the 
sacred trust of parenthood and for a perfect preparation 
for good citizenship and life.” — Barnes. 

“Only a small proportion of parents are interested 
in the Sunday-school as such, but all are interested more 
or less in their children, while few may be attracted to 
Sunday-school methods and materials and only a small 
percentage may have a taste or inclination for regular 
Bible study, a much higher proportion may see the 
value of discussing practical problems .” — Winchester 

3. Because the Bible is a great family boob, 
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The study of this book will enable them to solve 
their home problems. 

“We have in fact only begun to guess the possible 
value of the Bible as an instrument of religious educa- 
tion.” — Coe. 

“It is our great good fortune to live in an age when 
our Bible is being slowly revealed as the best utterance 
and reflex of the nature and needs of the soul of man, 
as his great text book in psychology, dealing with him 
as a whole body, mind, heart and will, and all in the 
largest and deepest relation to nature and to his fellow- 
man, which has been so misunderstood, because it was 
so deeply divine .” — President Hall. 

“Here is a literature which is the source of much 
of the best in the language and reading in the child's 
mind. Its phrases are beautiful and convenient embodi- 
ments of religious ideals; they will have a steadily 
developing richness of meaning as life opens out to the 
child.” — Cope. 

4. Because special Courses of Study along the line 
of child culture will enable them to overcome difficulties 
confronting them in the training of their children. 

£ £ If the Sunday-school can assist the parents directly 
by affording the opportunity so universally lacking of 
preparing themselves to be religious educators, it will 
render a service of the highest importance.” — Win- 
chester. 

5. Because such a Department can furnish them 
with helpful literature and direct the reading of such 
literature as will make them more effective for their 
great task. 
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For a reading Course for parents, see 

“Encyclopedia of Sunday-schools and Religious 
Education,” Yol. 2, page 762 and 764. 
How can this Department he made specially effective ? 

1. By organizing parents’ classes and by organizing 
these classes into a Parents’ Department. 

2. By teaching these classes special courses of study 
that will prove helpful to them in performing their great 
and responsible task. The International Lesson Com- 
mittee is at present preparing courses of that kind. 

2. By special gatherings of the members of these 
departments, at which they are addressed by experts 
along the lines of home trainng. 

“Our aim should be to deepen within the parents, 
the sense of their responsibility and to arouse a desire 
for training so that they may the better meet their 
responsibility; to cause them also to be ready to co- 
operate with the Sunday-school in its task of religious 
education, not only for their own children, but for the 
children of the whole community.” — Barnes. 

4. By securilng a circulating library of helpful 
books for the use of the members of this department. 

5. By having a special parents’ day, in which spe- 
cial attention shall be paid, both by the Sunday-school 
and in the church services, to parents. 
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SEARCH-LIGHTS. 

See “Encyclopedia of Sunday-schools and 
Religious Education/’ Yol. 2, page 
761-764. 

“The Sunday-school at "Work.” — Fans, 
page 307-328. 

“Sunday-school Officers’ Manual.” — 
Brown, page 247. 

“Psychological Principles of Educa- 
tion.” — Horne, page 335-411. 

“Efficiency in the Sunday-school.” — 
Cope, page 176-180. 

“Religious Education in the Family.” 
— Cope. 

“Study of Child Nature.” — Harrison. 

“Child Nature and Child Nurture.” — 
E. P. St. John. 

“Principles of Christian Homes.” — 
Holmes. 
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33. PROBLEM. — How to secure and hold the at- 
tention of PUPILS. 

SYMPOSIUM. 

What is attention ? 

1. “Attention is but another name for definite, 
clean cut mental activity. Whatever one is clearly con- 
scious of he is at that moment paying attention to.’ ’ — 
Hr. Weigle. 

2. “Attention is consciousness occupying itself with 
any object. It is important to observe that that object 
of attention may be either internal or external ; that is, 
it may be a feeling, or an idea as well as a deed, or a 
physical body.” — Hr. Horne. 

3. “Attention to the object is what takes place 
whenever that object completely occupies the mind.” — 
Hr. James. 

4. “There are two kinds of attention — voluntary 
and spontaneous. Attention is voluntary when we keep 
it directed upon some object by the act of the will. It 
requires effort. We are more or less conscious of a split 
of impulses.” 

“We feel the pull of other things that claim our at- 
tention, but we resist them and hold our minds to the 
chosen object. Attention is spontaneous when it is drawn 
to some object naturally and without effort.” — Hr. 
.Weigle. 

How can we secure and hold the attention of our pupils? 

1. “We must remove the hindrances to attention. 
These would include three types of things, viz: poor 
physicical conditions, poor mental conditions and cer- 
tain poor school practices. Among the poor physical eon- 
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ditions, bad ventilation, poor temperature conditions 
and uncomfortable furnishings. Among the poor mental 
conditions are indolence, obstinacy, weak wills, emo- 
tional excitement and intelligent quickness. Among the 
poor school practices are, censuring and whispering.” 
— Dr. Horne. 

2. We must furnish the proper helps to attention. 

“The psychological principles in getting attention 

reduce themselves to two, viz: Arouse attention and 

secure effort. Interest is aroused by whetting the ap- 
petite of curiosity. We should arouse more interest if w r e 
spent less time in communicating and more time in 
stimulating.” 

“Attention is to be secured through some ultimate 
not immediate interest. Effort is the will to do the 
hard right thing. It is necessary for voluntary atten- 
tion, and Prof. Stout makes us think when he says,” 
“Mental training and discipline depend on the victory 
of voluntary attention.” — Dr. Horne. 

3. Find the point of contact. 

“Know your pupils. Understand their experiences 
and get into touch with their interests. Keep alive. 
Keep the discussion moving and get somewhere. Make 
your subject live — be alive to the attitude of your pu- 
pils.” — Dr. Weigle. 

5. “To prevent the mind wandering in one's self, 
the pupil may suffice to use more senses at once. Sup- 
plement talks with chalk, pictures and objects; read with 
the mouth as well as with the eye; hear with the lips 
as well as the ear; repeating the speaker’s words after 
him — concentrated attention is not one which never 

leaves the main track. It is one that does not stay side- 
tracked.” — Dr. Horne. 
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Why should we secure and hold attention? 

1. Because you cannot teach without it. The pu- 
pils though present in body are absent in spirit with- 
out attention. 

2. “Because it is positively harmful to teach with- 
out attention.” Your pupils will go away with ideas 
distorted and garbled, a mixture of your teaching and 
their own fancies, yet will think they have gotten the 
truth. If you teach with it, you beget within your pupil 
habits of inattention.” — Dr. Weigle . 



SEARCH-LIGHTS. 


See “Encyclopedia of Sunday-schools and 
Religious Education,” Yol. 1, page 

61f. 

“The Pupil and the Teacher.” — 
Weigle, page 142-167. 

“Psychological Principles of Educa- 
tion.” — Horne, page 313-329. 


“Religious Education.” — Smith , page 
289-305. 
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34. PBOBLEM. — How to master the Art of Ques- 
tioning. 

SYMPOSIUM. 

What is questioning in reality f 

1. “The true sitmulus of the human mind is the 
questioning, and the object or event that does not raise 
any questions will stir no thought. Questioning is, 
therefore, not merely one of the modes of teaching, 
it is the whole of teaching; it is the excitation of the 
self activities to their work of discovering truth, learn- 
ing facts, knowing the unknown.” — Gregory. 

2. “If the theory of education based on its etymo- 
logy is correct, viz : that education is e-ducing or draw- 
ing out from the brain of the student the truths he ought 
to know, then education must be secured largely by the 
process of questioning.” — Foster. 

Why do we ask questions? 

1. “To test knowledge. One cannot teach who can- 
not question intelligently — consequently when one begins 
to question he sees at once what he lacks.” 

2. To awaken interest and secure attention. 

When questions are wisely put, the class is aroused 

and listens intently. 

3. To strengthen the memory. 

When the question is put to the pupil and he is 
summoning his faculties to frame the proper answer, 
memory springs to the rescue and makes an effort to 
bring into use every item of information needed.” 

4. Because questioning stimiflates the pupil’s mental 
activity and stirs him to thought. “It is through ques- 
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tioning that the pupil has to educe conclusions from his 
reasoning faculties and thus to become, in the best sense, 
educated. ’ ’ — Foster. 

How should questioning he done? 

1. “The questioning should be clear and definite. 
It should be asked before the pupil who is to answer is 
named, so that every pupil may have the mental stim- 
ulus of answering the question; the questions should 
not be asked in a fixed order which the class can fore- 
see ; no question should imply its own answer ; questions 
should appeal to the feeling, the will, the reason, not to 
memory only .” — Encyclopedia of Sunday-schools and 
Religious Education. 

2. “The questions should be clear and definite, 
should stimulate real thought, deal with essentials. Be 
made in logical order and keep the whole class inter- 
ested and maintain the social motive of the hour.” — 
Dr. Weigle. 

3. “Do not put vague questions, not questions that 
cannot be answered, but make them short, definite, pro- 
gressive and animated.” — Smith. 

4. Do not question individuals; question the class 
and individualize after the question is asked. For ex- 
ample, if you speak a boy’s name and then ask him the 
question other boys will feel free from responsibility 
for the time and may not give attention. If your ques- 
tion is directed to the whole class, so that every boy is 
looking for it to come his way, you will probably have 
their attention from the start; then you may select the 
boy who shall answer it. 
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How may questions be classified? 

1. “We may distinguish six kinds; Preparation 
Questions, Recitation Questions, Development Questions, 
Review Questions, Examination Questions.” — Dr. 

Weigle. 


SEARCH-LIGHTS. 

See “Manual of Sunday-school Methods.” 
— Foster, page 262-270. 

“The Pupil and the Teacher.” — 
Weigle, page 169-180. 

“How to conduct the Sunday-school.” 
— Lawrance, page 107f. 

“Religious Education.” — Smith, page 
306-316. 

“Encyclopedia of Sunday-schools and 
Religious Education,” Yol. 3, page 
8541 
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35. PROBLEM. — How to use illustrations and tell 

STORIES. 

SYMPOSIUM. 

Why use illustrations ? 

1. “ Because of all the things a teacher should know 
how to do, the most important is to he able to tell a 
story. It is almost the main part of teaching. The 
child’s thirst for stories is marvelous .” — Stanley Hall. 

2. To win attention. 

“ When the illustration is begun, the ears are intent to 
hear to the end.” Dr. Roads calls illustrations “intel- 
ligent eye glasses.” Illustrations really turn our ears 
into eyes. 

3. To anchor truth in memory. 

“Stories are like pegs on which facts are hung. At- 
tach a great truth to something that is outward, tang- 
ible, or to some story that fascinates and the truth is 
remembered as long as the story or object used for illus- 
tration. ’ ’ 

4. To quicken and stimulate thought. 

“The subject is dwelt upon longer, is looked at from 
manifold view points and hence is thought about more. ’ ’ 

“The great preachers and public teachers have all 
made much of illustrations to fasten their arguments.” 

5. To kindle emotions and stir the conscience and 
the will. 

“Emotions are of highest importance as aids to moral 
and religious appeal. The conscience may with many 
be more readily aroused through emotions than other 
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wise, and the emotions in turn may more readily be 
kindled through illustrations than any other way.” — 
Barclay. 

“Volition, the crowning faculty of the soul is in- 
debted to illustrations for many of its tramps. Con- 
science, no less than the inferior faculties, makes use 
of them to its greater advantage.” — Lewis. 

What misuse of illustrations should he avoided? 

1. We should not overdo the work of illustration. 
Truth should not be lost sight of through the illustra- 
tions, for illustrations exist for truth and not truth for 
illustrations. We should not use too many of them. 
We should keep out of the “anecdote age.” Stories 
and illustrations should not be told merely for the telling 
of them. They should not be irrevelant. The story or 
the illustration should fit the subject to be illustrated. 
They should not be out of taste. Should not be irrever- 
ent, or coarse or undignified.” 

2. They should not be chosen out of realms un- 
known to the pupils. 

“The teacher should imitate Christ in seeking plain 
subjects for illustration. He cannot make plain the 
deep principles of theology by reference to the myster- 
ious law in chemistry of which his class knows nothing.” 
What hind of illustrations should we use? 

1. Illustrations from the Bible. 

2. From objects of nature. 

3. From human acts and occupations. 

4. Current anecdotes. 

5. Expressive symbols, types, etc. 

6. Maps, models, pictures, etc. 

7. Stereoscopes, stereopticons, etc. 
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What should be the character of the good story f 

1. “The story must have a beginning, concrete, 
interesting, compelling curiosity, piquing.” 

2. “It must have a climax properly led up to, easily 
led down from ; and with nothing missed. ’ ’ 

3. “It must have unity.” 

“All good stories have unity; parts well subordinated. 
The main lesson unmistakably clear; the point very 
tactfully hidden or brought out by skillful questions 
never missed.” 

How' should the story be told f 

“Use direct discourse. Choose action rather than 
description ; use concrete terms, not abstract. The secret 
of story telling lies — first of all in being full — full of 
the story , the picture, the child; and then in being 
morally and spiritually up to concert pitch, which is 
the true source of power in everything. From this 
comes spontaneity, what is within must come out; the 
story tells itself and of your fullness the children all 
receive.” — Dr. Hervey. 
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SEARCH-LIGHTS. 

I See “ Religious Education.” — Smith, page ; 

316-331. 

“The Adult Worker.” — Barclay, 
page 117-123. 

“A Manual of Sunday-school Meth- 
ods.” — Foster, page 267-273. 

“How to conduct a Sunday-school.” — 
Lawrance, page 108f. 


“The Encyclopedia of Sunday-schools 
and Religious Education,” Yol. 2, 
page 543f, 
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36. PROBLEM. — How to bring scholars to a deci- 
sion for Christ. 

SYMPOSIUM. 

Why should our scholars he brought to a decision for 
Christ ? 

1. Because Christ has a claim upon them and they 
should meet this claim. “Suffer little children to come 
unto me and forbid them not for of such is the kingdom 
of heaven.” Matthew 19: 14. 

2. Because their whole life should be consecrated to 
Christ. If you lead a child to Christ you save a soul, 
plus a life. 

3. Because they are passing through a period of life 
in which decisions must be made for Christ. Most of the 
decisions for Christ are made between nine and nine- 
teen. This period of life is therefore called “The age of 
Decision. ’ ’ These decisions reach their high water mark 
between fifteen and seventeen. “This is the age at 
which the greatest number of conversions are recorded. 
It is also the age at which the personal influence of the 
teacher counts the most. The custom has long been for 
the Sunday-school to regard it as a hopeless period when 
youth will be expected to drift from the school. The 
truth is that the work of the school should be organized 
with this as its crowning period. The years of decision 
should be the goal of the work going before and the 
starting point for the church work to follow.” — Cope. 

4. Because they need to belong to Christ to obtain 
life and to obtain it more abundantly. “The religious 
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purpose of the Sunday-school is the whole life, a life in 
its spiritual completeness and fullness for the pupil.” — 
Cope. 

5. “ Because they are in danger of drifting beyond 

redemption point if they procrastinate their decision for 
Christ.” That there is great need for securing decision 
for Christ at an early age in the life of the child there 
can be no doubt. Speaking generally, the age of twenty 
marks the dead line ; if the children and youth are not 
brought to Christ before that time, the chances are that 
they will not be brought at all.” — Lawrance. 

Sow can they he brought to a decision for Christ $ 

1. By maintaining an evangelistic spirit in the Sun- 
day-school. This spirit should predominate in the whole 
exercises of the school as well as in the teaching of every 
class. 

2. By an earnest endeavor of the teacher to lead 
every pupil to Christ. 

‘ ‘ If all our Sunday-school teachers had the true evan- 
gelistic spirit and were prepared for the work of soul- 
winning, thf^e would be no necessity for further anxiety 
on the part of the church concerning the spiritual wel- 
fare of her children and no need for further evangelistic 
effort on the part of the school.” — “The Sunday-school 
at Work — Faris. 

3. By an earnest evangelistic effort by the superin- 
tendent. 

The superintendent must kindle and fan a flame of 
evangelistic spirit in the school. 

“The superintendent may well ask himself the ques- 
tion concerning the day ‘Am I ready to be used?’ 
for the spirit of the day will be largely a reflection of his 
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own spirit. The power that fitted Moses and Isaiah in 
their confessed weakness and inability to lead is with us 
as of old.” — Brown. 

4. By an earnest effort on the part of the pastor. 
The pastor as the chief shepherd of the flock, must 

be preeminently concerned about the salvation of the 
pupils. He must put forth his uttermost efforts to lead 
them to a decision for Christ. 

5. By an effective Decision Day Service. For help- 
ful methods see “Search-Lights.” 

T-' — - - ----- ------- - - ----f 

SEARCH-LIGHTS. 

i 

See “The Sunday-school at Work.” — Paris, 

page 399-415. ; 

“How to conduct a Sunday-school.” — 

| Lawrance, page 239-349. 

“The Sunday-school Superintendent.” , 

Brown, page 235-245. . ; 

“Organizing and building up the Sun- J 

day-school.” — Huribut, page 133. ; 


“Encyclopedia of Sunday-schools and 
Religious Education,” page 333-334. 
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37. PKOBLEM. — How to win the scholars for the 
Church. 

SYMPOSIUM. 

Why should scholars he won for the church ? 

1. Because they need the help of the church to 
develop a Christian character and to lead a Christian 
life. 

“The fittest of all for membership in the kingdom 
are the children themselves and when Christ’s ideal 
church is realized, it will he a church of children — that 
is, whose membership shall consist in the main of those 
whose entrance into it was under the natural and easy 
conditions furnished by childhood, and whose spiritual 
growth has kept pace with the physical and intellectual 
development until a well-rounded manhood has been at- 
tained under the laws of growth which belong to all the 
kingdoms of life.” — Atkins. 

2. Because the church needs the scholars to ensure 
its maintenance and growth and to perform its great 
tasks. The church needs the children to learn how to 
become true children of God. 

“Science seems to me to touch, in the highest and 
strongest manner, the great truth which is embodied in 
the Christian’s conception of entire surrender to the will 
of God. Sit down before facts as a little child, be pre- 
pared to give up every preconceived notion, follow hum- 
bly wherever and to whatever abysses nature leads, you 
shall learn nothing. I have only begun to learn content- 
ment and peace of mind since I have resolved, at all 
risks, to do this.” — Huxley. 

“Dividends of the Sunday-school include 96% of 
the preachers, 85% of the church conferences, 95% of 
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the church workers and 75% of the churches organized, 
and this in the face of the fact that pastors and parents 
are not giving over 10% of their time to the Sunday- 
school and that the Theological Seminaries have, until 
recently, put but trifling emphasis upon Sunday-school 
training of pastors. In other words, about 95% has 
come from 10% of investment.’' — Brown. 

3. Because the scholars are lost to the church if 
they are not won by it. The church wins but a meager 
percentage of the scholars of the Sunday-school. 

‘ ‘ The Sunday-school is not measuring up to its respon- 
sibility, for the reports show that out of every five Sun- 
day-schools pupils only two are led to Christ and into the 
membership of the Christian church while three pass 
beyond the circle of church life out into the world of 
indifference and sin. — It is this that gives such a sad 
significance to the great procession of boys and girls on 
the verge of young manhood and young womanhood, as 
are annually reported as having turned their backs on 
the teachings of the Sunday-school or ordinances of the 
church and the Saviour who died for the redemption of 
their souls.” — The Sunday-school at Work. — Baris. 

“When it is remembered that the Sunday-school is 
losing 60% of its pupils between childhood and ma- 
turity, it becomes evident that, although it is furnish- 
ing a large percentage of the actual membership of the 
church it is losing more than half of the church’s 
potential membership. ’ ’ 

How can they he won for the church f 

1. “By getting them habitually to attend the 
church. It is highly desirable that the children of the 
junior age acquire the church-going habit. It is a mat- 
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ter of common knowledge that children who do not 
acquire the church-going habit while still in the church 
school usually join the ranks of the non-church goers 
It is evident that the junior period is the time to 3 stab- 
lish the vital connection between the church school and 
the church.” — Athearn. 

2. By a revival of the genuine spirit of evangelism 
in the Sunday-school. 

“There has been a decline of the evangelistic spirit 
in the Sunday-school work, which too often has led 
to a kind of quiet and comfortable, not to say, careless 
teaching of the Bible Lesson, in which there is no yearn- 
ing for lost souls and no tender personal appeal to the 
pupils to seek Christ’s forgiveness for sin, to accept him 
as Saviour and to confess him before the world .” — The 
Sunday-school at Work. — Faris. 

3. By having them identified with the church. 

“Pastors and church officers should cooperate with 
the teachers of the Sunday-school to win the scholars 
for the church. A Church Membership Campaign would 
occasionally be in order.” The largest economical ques- 
tion in the modern church has been and still is: “Plow 
shall we reach the masses? The true answer is: Reach 
them in the cradle or you shall not reach them at all.” 
— Atkins. 

4. By training them for fellowship and service in 
the kingdom. 

“We have in the teaching of Jesus a distinct doctrine 
of universal relationship to the kingdom of heaven, and 
such general directions for treatment of them as will en- 
sure their maintenance within this growth, and to a 
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manhood unmarred and unweakened to those conditions 
which are universally present in irreligious adults.” — 
Atkins. 

The Sunday-school is an Educational Institute, meet- 
ing once a week under the direction of the church, en- 
gaged in teaching religious truths and training in Chris- 
tian character and service. — Cope. 

— 1 

I 

SEARCH-LIGHTS. 

i n 

1 

See “The Kingdom in the Cradle.” — At- 
;; kins, page 91-106f, 112-127-324. ; 

“ The Sunday-school at Work. ’ ’ — Faris, 

[ page 423f. ] 

! “The Modern Sunday-school in Prin- ] 

ciple and Practice.” — Cope, page 31. 
“How to conduct a Sunday-school.” — 
Lawrance, page 21. 

“Encyclopedia of Sunday-schools and 
!i Religious Education,” Yol. 2, page 

:! 643-644. 
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38. PROBLEM. — How to get pupils to do work on 

THEIR LESSONS AT HOME. 

SYMPOSIUM. 

Why should pupils do some home work on their lessons f 

1. In order to come to Sunday-school prepared for 
the study of the lesson. 

“Just as the farmer plows his ground and prepares 
it to sow, you should prepare your class for the new 
lesson. Write out questions, making up new ones, differ- 
ent from those in your text hook. Be prepared to call 
up the belated knowledge that is lying dormant in the 
minds of your children.” — Smith. 

2. In order to deepen their interest in their Sun- 
day-school studies. 

“Whenever an interest is made to profit a pupil, it 
will be preserved. Connect any responsibility with any 
organization or acquired satisfier and it will satisfy. 
The hardest part of bodily labor becomes interesting 
when it gives a boy a place on a football team or con- 
nects with the excitement and achievement of hunting 
big game.” — Thorndyke. 

4. In order to become habituated to learn the will 
of God and to do it. 

“The home is the first place for life habituation to 
service. The child is greatly to be pitied who has no 
duties or share in the work. Where the hands are un- 
soiled, the heart is the easier sullied. — A life of activity 
can be steadily trained by acts of kindness. Habits are 
acts repeated until they pass from the volitional to the 
involuntary. The only process you can follow is stead- 
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ily to follow the child in the willing and doing of the 
right, or good kindly deed, until it becomes habitual.” 
— Cope. 

How can the pupil be induced to do home work? 

1. By furnishing some home work in the lesson 
papers. The newer lesson papers, especially of the 
graded lessons, furnish the pupil such work. 

2. By assigning some special work to them to be 
done at home and then calling for it on the following 
Sunday. 

3. By getting the parents to help them prepare 
their home work. 

“Parents should see to it that children get their les- 
sons. If possible, let the children have a set time at 
home to study their lesson; encourage them in study; 
assist them at their study ; provide suitable lesson helps. 
It is advisable that every child have a Bible of its own, 
that in every house there be a Reference Bible, copy 
of the Revised Translation, set of Commentaries on the 
Bible, or at least lesson helps on the quarter’s lessons, 
Concordance, Bible Text Book and a Bible Dictionary.” 
— Foster. 

4. By giving them credit for good home work. 
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SEARCH-LIGHTS. 

See “Encyclopedia of Sunday-schools and 
Religious Education/ 5 Yol. 2, page 
523-527-761-764. 

“Religious Education in the Family.” 
— Cope, page 198-211. 

“Manual of Sunday-school Methods.” 
— Foster, page 53-55. 
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39. PROBLEM. — How to get Pupils to attend pub- 
lic worship. 

SYMPOSIUM. 

Why should pupils attend public worship t 

1. To get the spiritual and educational benefit of 
the service. 

Children need this just as much as adults. 

2. To form the habit of church attendance. 

In the habit-forming period of life this habit ought 
to be formed, so that the children do not grow up to be 
non-church goers. 

3. To help to build up the church. 

“Whatever you would have appear in the life of the 

church must first be put into the Sunday-school.” 

“Its dividends include 95% of the preachers, 85% 
of the church converts, 95% of the church workers and 
75% of the church organizations, and these in the face 
of the fact that pastors and parents are not giving over 
10% of their time to the Sunday-school and that the 
Theological Seminaries have until recently put but trif- 
ling emphasis on Sunday-school training of pastors. In 
other words, about 90% of return has come from 10% 
of investment.” — Brown. 

“In my judgment, it is of the utmost importance 
to train children to feel that they have a part in the 
regular service of public worship of the church; other- 
wise when they cease to be attendants at the Sunday- 
school, they also disappear out of the church service. 
I think it important that they should feel at home in the 
church building and learn early to love the atmosphere 
of public wosrhip.” — Coffin. 
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How can the pupil be induced to attend public worship f 

1. By requiring church attendance of them in the 
Sunday-school records. 

“This is a custom of many Sunday-schools of our 
day. Giving the children in their records 10% credit 
for having attended one service a Sunday. For schol- 
ars between nine and ten years of age church attend- 
ance is not required.” — Lawrance. 

“The teacher should encourage his scholars to at- 
tend the church services regularly. There has been a 
great falling off in church attendance among the young. 
The teacher can do much to remedy this evil. He should 
encourage those in his class to attend church and to 
listen to the sermon. He may well ask his class to re- 
peat the text of the morning’s sermon; perhaps to give 
some of its most important thoughts.” — Foster. 

2. By giving the pupils some part in the service. 

There are churches in which some section of the 

Sunday-school has a special part in their Sunday morn- 
ing service. One Sunday probably the adult classes will 
render a song, another Sunday the Junior Department, 
etc. This gives the pupil a special interest in the service. 

3. By giving the pupil some recognition in the ser- 
vice. 

“What shall we do in the family when the sermon 
is always tediously dull? Do not try to force children 
to go to sleep in church; they will never get over the 
habit. Insist there shall be a sermon suitable to them, 
parallel to the adult service of worship. Next try to 
overcome the present popular obsession regarding the 
sermon. The church is more than an oratory station. 
The sermon is only one incident. — When the sermon is 
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poor put it where it belongs proportionately and enlarge 
on the many good features of church fellowship and ser- 
vice.” — Cope. 

4. By introducing a combination service, combining 
the service of worship with the service of the Sunday- 
school. In many parts of the country this has been suc- 
cessfully carried out. With this plan you have the whole 
church in the school and the whole school in the church. 
Here and there the children’s church has been organ- 
ized. 

For more information in regard to Children’s Church 
see “Encyclopedia of Sunda.y-sehools and Religious 
Education,” Yol. 1, page 234-238. 
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SEARCH-LIGHTS. 

See “Encyclopedia of Sunday-schools and 
Religious Education,” Yol. 3, page 
1020. 

“Encyclopedia of Sunday-schools and 
Religious Education,” Yol. 1, page 
234-237. 

“Encyclopedia of Sunday-schools and 
Religious Education,” Yol. 2, page 
593-594. 

‘ 4 The Model Sunday-school in Principle 
and Practice.” — Cope, page 51-60. 

“The Church School.” — Athearn, page 
132-133. 

“Religious Education in the Family.” 
— Cope, page 209f. 


Digitized by the Center for Evangelical United Brethren Heritage, United Theological Seminary, Dayton, OH. 



160 


Manual for 'Workers’ Conferences 


40. PROBLEM. — How to promote the study of sup 

PLEMENTAL LESSONS. 

SYMPOSIUM. 

Why should supplemental lessons he taught in the 
Sunday-school f 

1. Because very many schools still have the uniform 
lessons, either in all of their departments or at least in 
some of their departments. There is room for supple- 
mental work where the uniform lessons are used. 

2. Because “there are certain fundamental truths, 
which the pupil should know : and these should he taught 
to the various grades to which they are adapted. ’ ’ 

“Bible stories, including the life of Christ, selected 
memory verses, teaching and training on giving, temper- 
ance and missions, the Ten Commandments, Names of 
the Apostles, Lord’s Prayer, Twenty-third Psalm, Books 
of the Bible, Apostles’ Creed, Beatitudes, Church Hymns, 
Bible Geography.” 

“Most of the pupils in our Sunday-schools have little 
other opportunity for religious instruction. They are 
not ordinary students having regular lessons on the Bible 
in Academy or College, nor are they ordinarily people of 
large reading, able and willing to supplement their Sun- 
day-school lesson on a Biblical passage by a general 
course of reading.” 

3. Because the uniform lessons do not impart such a 
knowledge of the lessons to the pupil. There is some 
system in the uniform lesson system, but not such a 
graded order of presentation of Bible truths and Bible 
facts. The improved Uniform Lessons will be more 
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systematic, but even these do not present all these Bible 
facts in the same succession as the Supplemental Lessons 


do. 


How can the study of Supplemental Lessons he pro- 
moted. f 

1. By supplying the classes which should pursue this 
kind of study with the necessary equipment. 

They will need the leaflets and books which furnish 
them the material for supplemental study. They will 
need charts and maps that will expedite such study. 
These can be obtained from the denominational Pub- 
lishing Houses. 

2. By urging teachers to devote ten minutes at least 
of the lesson period every Sunday to supplemental work. 

“A ten-minute-a-week course of study in supplemen- 
tal lessons means not only nearly nine hours a year in 
itself, but, what is far more, hours of preparation and 
reading in connection with such lessons.” 

3. By making “Supplemental work” a condition of 
earning the honors of the school. “Supplemental work 
may be carried on as a feature of the grading of those 
schools using the uniform lessons but should not be made 
a rigid and absolute condition of promotion. Those who 
satisfactorily complete the supplemental work may be 
promoted with honor, receiving certificates or some other 
recognition, but those who do not master the supplemen- 
tal work should not be held back on that account.” — 
Lawrance. 
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SEARCH-LIGHTS. 

See “ Encyclopedia of Sunday-schools and 
Religious Education,” Vol. 2, page 
656-658. 

“Encyclopedia of Sunday-schools and 
Religious Education,” Yol. 3, page 
1058-1060. 

“Manual of Sunday-school Methods.” 
— Foster, page 79-81. 

“The Superintendent and his Work.” 
— Brown, page 92-93. 

“The Elementary Worker and his 
; Work .” — Jacobs and Lincoln, page 

126 . 
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41. PROBLEM. — How to promote teacher-training 
in the Sunday-schools. 

SYMPOSIUM. 

Why should teacher-training he promoted in the Sun- 
day-school ? 

1. Because without training, teachers will not pos- 
sess a proper vision of their most important work, 

“The chief organization of vision is not of the head, 
but the heart; not understanding, but an intuition.” — 
Meyer. 

“To bring a soul to God, to put it in the way of 
becoming a partaker of the divine nature, to lead it 
through the activities of faith to the joy of assured par- 
don, acceptance and peace, to receive a guerdon of all 
the prayers, tears, lessons and efforts of months or years 
in the definite knowledge of the introduction of the 
young soul into the family of God, the Church of Christ, 
must ever be a cherished object of all teachers who en- 
tertain a proper conception of the great work to which 
they have been called by the good Shepherd’s voice.” — 
Meyer . 

2. Because without training they will not possess 
the power to grasp the truth which they are to impart 
to others. 

We learn to study by study. We learn to grasp the 
truth by grappling with the truth. We learn to apply 
our minds by application for ‘ ‘ genius is nothing but in- 
tense application.” 

3. Because without training they will not possess 
the necessary knowledge nor skill to do effective teach- 
ing. 
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“The work of the teacher may be compared to that 
of the civil engineer, and the quality needed for success 
is that called executive ability.” 

‘ ‘ Character cannot be imposed upon a child, or put on 
like a suit of clothes. The attempt to do so usually re- 
sults in a misfit. As President King has put it, ‘All 
development in character comes through personal asso- 
ciation and work.’ ” — Gates. 

4. Because they need to be specially skilled “on 
account of the shortness of the time, that they have for 
instructing their pupils.” 

5. Because without training, they will not be able 
to teach successfully the well-trained pupils of our day. 

How can teacher-training be promoted in the Sun- 
day-school ? 

1. “By the selection from the membership of the 
Church of those young people who have the peculiar 
graces of mind and heart, which would fit them to become 
superior church school teachers.” 

“These young people should be taught the dignity 
of the teaching service of the church. They should be 
made to feel that to be selected as one worthy to be a 
teacher of the children of the congregation, is the high- 
est honor which could come to a member of any church.” 
— Athearn. 

2. By a thorough study of the regular standard 
teacher-training course and the pursuit of a course of 
reading as long as they teach. 

“It requires much hard study to become a trained 
teacher. A teacher should own, or at least read many 
books. Every teacher should continue his study as long 
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as he continues his class. There is no better mark of 
a good teacher than a growing library of good books.” 

3. By a teacher who is full of enthusiasm for his 
work and who is capable of enthusing others. A teacher 
of that type can enthuse students to do work that is 
apparently dry to them. We will never forget that 
matchless teacher, Dr. W. B. Harper, who enthused his 
Hebrew Classes to pursue, not merely the Study of 
Hebrew, but also that of the Semitic Languages. 

4. By a public “dedication of young people to the 
Teacher-training services of the Church.” 

“The dedication of their lives to this great task 
of religious education should be made an occasion of spe- 
cial service on the part of the church. The formal ser- 
vices of dedication should be held at the regular church 
hour.” — Athearn. 

For Order of Service for this purpose, see 

“The Church School.” — Athearn, page 305ff. 

5. By a pastorate that will devote itself more fully 
to the work of Christian education. 

“The great need in the church school now is a 
realization on the part of the ministry of the real problem 
of Christian nurture. The time has come when pastors 
should be skilled educators, that they devote time to 
the problems of the school, and that they prepare them- 
selves to supervise the church school and train its 
teachers. ’ ’ — Athearn. 
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SEARCH-LIGHTS. 


See “Encyclopedia of Sunday-schools and 
Religious Education,” Yol. 3, page 
1067-1085. 

“The Sunday-school at Work.” — Faris, 
page 231-277. 

“The Church School.” — Athearn, page 
298-309. 

“Sunday-school Officers’ Manual.” — 
Brown, page 241-251. 

“A Manual of Sunday-school Meth- 
ods.” — Foster, page 241-251. 

“The Bible School.” — McKinney, page 
113-118. 

“The Sunday-school and its Methods.” 
— Lyons, page 208-214. 

“Efficiency in the Sunday-school.” — 
Cope, page 217-223. 

“The Training of Sunday-school Teach- 
ers and Officers.” — McElfresh. 
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ADDITIONAL PROBLEMS. 


SYMPOSIUM. 
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PROBLEM. 


SYMPOSIUM. 
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PKOBLEM. 


SYMPOSIUM. 
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ill. 

PROBLEMS IN THE WORK THROUGH THE 
SCHOOL 

42. PROBLEM. — How to get pupils to work for the 
Sunday-school and the church. 

SYMPOSIUM. 

Why should ‘pupils do work of this kind? 

1. Because it will give them an occasion to give ex- 
pression to the impressions which they have received. 

Every impression must come to an expression or it 
will vanish away. 

2. Because it will deepen their interest both in the 
school and in the church. 

People who participate actively in the church and in 
the school will deepen their interest in both. 

3. Because it will enable them to do good to those 
whom they succeed in bringing into the church and into 
the school. 

Some will be led into the light and liberty of the 
children of God, if they are brought into the school. 

4. Because it will help to build up the Sunday- 
school. 

Pupils can, however, very effectively help in a 
marvelous way to build up the school. 

5. Because they will help to build up the church. 
The church can be built up by bringing people into it. 
How can we get them to work both for the school and 

for the church. 

1. By getting them intensely interested in both of 
these institutions. 
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“The strongest force in maintaining and recruiting 
the Sunday-school is to he found in the character of the 
school itself. In order to obtain pupils there must be a 
good school.” 

“It should maintain a high standard in religious 
education. Be thoroughly graded with suitable lessons 
and well equipped teachers. It should have an attrac- 
tive and suitable place of meeting. It should furnish 
an interesting and varied program.” — Eurlbut . 

2. By getting them enthused to work. 

“The school which is to grow must have its con- 
stituency of loyal working members, officers, teachers, 
pupils, young and old, loving their school, speaking in 
its behalf and inviting their friends to a share in its 
benefits. ’ ’ — Eurlbut. 

3. By creating a wholesome rivalry between classes 
and departments for superiority of success. 

4. By furnishing lists of prospective members of the 
Sunday-school and of adherents or friends of the church. 

“Invite through the scholars. They make the most 
effective agents. You have a tremendous leverage over 
a home as soon as you have one member in the school; 
one within will draw the rest, when a hundred from 
without would have failed. Go into the home with the 
scholar; that way you find entrance to hearts.” — Cope. 

5. By making use of the most effective method to 
win others. 

For methods see 

“The Modern Sunday-school in Principle and 
Practice.” — Cope, page 75-77. 

“The Sunday-school at Work.” — Faris , page 
347-357. 
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SEARCH-LIGHTS. 

See “Encyclopedia of Sunday-schools and 
Religious Education,” Yol. 3, page 
866-867. 

“The Sunday-school at Work.” — Faris, 
page 331-364. 

“How to conduct a Sunday-school.” — 
Lamrance, page 45-46. 

“The Modern Sunday-school in Prin- 
ciple and Practice.” — Cope, page 
74-85. . 

“A Manual of Sunday-school Meth- 
ods.” — Foster, page 123-124. 

* ‘ Educational Evangelism. ’ ’ — McKin- 
ley, page 186-200. 
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43. PROBLEM. — How to get the school to aid in 

EVANGELISTIC WORK. 

SYMPOSIUM. 

Why should the school aid in the evangelistic work 
of the church ? 

1. Because the pupils of the school need to be 
brought face to face with Christ. 

“Our first religious duty to youth is to throw him 
on his own responsibilities.” 

“The soul that knows estrangement should never 
be allowed to rest until it knows reconciliation also.” 
— McKinley. 

“The chief thing is to bring every pupil face to face 
with the living Christ, for his direct and personal invi- 
tation, promises, warnings and commands with respect 
to discipleship and service.” — Mahy. 

2. The help of all the teachers, officers and pupils 
is needed to accomplish this object. 

‘ ‘ This greatest work of the school should find a place 
in the regular meeting of Sunday-school officers and 
teachers. It must be kept constantly to the front if the 
spirit is to be maintained in the school that will make the 
work either safe or effective.” — Birney. 

3. Because the school itself will be quickened into 
newness of life through participation in evangelistic 
work. 

4. Because others, who are indifferent toward the 
church and the school, will be brought under the in- 
fluence of the Word and the Spirit of the Lord. 
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“The calculation will show — that the proportion of 
church membership is approximated as one to three.” 
- — Burgwin. 

5. Because the school and the church will be built 
up most effectively through the work of genuine evan- 
gelism. 

“The great need is that aggressive evangelism be- 
come the universal practice of our Christian churches — 
the rule, not the exception.” — Burgwin. 

How can the school aid the evangelistic work of the 
Church f 

1. “The method most highly to be commended is 
that in which decisions are constantly sought by teacher, 
superintendent and pastor and are constantly being an- 
nounced. This atmosphere alone can make decisions seem 
the normal and expected thing to the adolescent mind; 
this alone will keep first things first; will induce the 
proper spirit of reverence and worship in the school; 
will meet and satisfy the normal craving of the heart 
in the adolescent period, and fulfill the obligations due 
from pastor and teacher to those entrusted to their 
care.” — Birney. 

“The object of educational evangelism is not only 
to secure one critical act of will, but to guide all acts of 
will; and more than that, to shape and determine for 
God and the right the entire spiritual life of which the 
will is only a part.” 

“The only converts worth while are those whose 
minds are satisfied as fully as their hearts.” — McKin- 
ley. 

2. By creating and maintaining a spiritual atmos- 
phere in the Sunday-school. 
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“It creates a new bond of fellowship between teach- 
ers and officers, and brings into the sessions of the Sun- 
day-school a spirit of earnestness, reverence, watchful- 
ness, sympathy and love which has met with instant re- 
sponse on the part of the pupil.” — Mahy. 

4. By a hearty co-operation with the pastor in his 
evangelistic endeavors. 

5. By an effective Decision Day Service. 

“The unwise, though sincere, enthusiast may work 
more harm in a single so-called Decision Day than can 
be remedied in a generation. 

“Thorough preparation should be made for Decision 
Day. Pastor, superintendent and teachers should have 
meetings for conference, instruction and prayer. The 
plan should be quite definite and every teacher should 
clearly understand what is expected and be in sym- 
pathy with the plan.” — Birney. 

6. By an effective follow-up service that will lead 
the pupil into Christian experience and church fellow- 
ship. 

“The most important and difficult work has just be- 
gun when the decisions have been obtained. Neglect 
thereafter is criminal. Shameful loss is not infrequently 
found at this time. Both teacher and pastor should for 
weeks give special attention to those who have newly 
chosen to follow Christ. They should be carefully in- 
structed in the fundamentals of the Christian life, sym- 
pathized with and helped in their difficulties and 
problems, trained for church-membership, and given 
something to do as an expression of their Christian pur- 
pose. * ’ — Birney. 
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SEARCH-LIGHTS. 

See ‘‘Encyclopedia of Sunday-schools and 
Religious Education,” Vol. 1, page 
333-334-386-392. 

“The Sunday-school at Work.” — Faris, 
page 421-433. 

‘ ‘ Sunday-school Officers ’ Manual . ' ’ — 
Brown, page 140-149. 

“Educational Evangelism.” — McKin- 
ley. 

“Practical Evangelism.” — Burgwin. 

“Passion for Souls.” — Jowett . 
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44. PROBLEM. — IIow to promote the work of 

BENEVOLENCE IN THE SUNDAY-SCHOOL. 

SYMPOSIUM. 

Why should the school participate in the work of 
benevolence ? 

1. Because the spirit of benevolent giving can best 
be developed in youth. 

“If it is not then developed, there is great difficulty 
in after years in breaking through the chains of habit 
and parting with hard-earned gains.” — Foster. 

2. Because the Sunday-school can teach benevolence 
by encouraging its practice. 

“It must not fail to develop this essential side of 
Christian character. ’ ’ — Foster. 

3. Because there are so many demands for benevol- 
ent gifts. 

4. Because it is more blessed to give than to receive. 

5. Because a genuine Christian faith always works 
by love. 

TIow can the work of benevolence be promoted 
through the Sunday-school? 

1. By a proper instruction on our obligation to en- 
hance the welfare of others. 

“The school needs to be educated in Christian 
benevolencess as much as in other directions, and to this 
end a carefully considered address of ten or fifteen 
minutes by some expert on some phase of missionary 
work is occasionally desirable.” — Foster. 

2. the presentation of some specific purposes tor 
which gifts are to be bestowed. 
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‘The sums given should go, not simply to well-ac- 
credited objects, but to accomplish certain definite re- 
sults. Thus a gift may be made to keep a certain child 
at school, or to establish a certain Sunday-school, or to 
give a library, or to pay part of some missionary’s sal- 
ary, or to help someone in distress.” — Foster. 

3. By imparting a previous knowledge of the ob- 
ject for which the gift is intended. 

“ It is not well to ask the school to give week by week 
’without a definite object in view and leave the distribu- 
tion of the sum to the superintendent or the vote of the 
executive committee. To do this is sure to lessen the 
flow of benevolence.” — Foster. 

4. By having some definite object fixed at differ- 
ent times during the year. 

“There should be, either by the statement of the 
superintendent, or by a printed sign suitably displayed, 
or by both methods, an announcement of the object to 
which contributions made on that day are to be de- 
voted. ’ ’ — Foster. 

5. By an occasional address on the blessedness of 
the work of benevolence. 

“Care should be taken from the beginning that giv- 
ing in the Sunday-school shall spring from religious as 
well as from humane motives. As soon as the child is 
able to respond with love and trust to the appeal of the 
personality of Jesus presented to him through picture, 
song and story, it is possible to quicken his benevolent 
impulses by teaching him that in ministering to any 
human need he is helping and pleasing Jesus.” — 
Chappell. 
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;[ BE ARCH-LIGHTS. 

i 

See “Encyclopedia of Sunday-schools and 
Religious Education,” Vol. 1, page 
80-90. 

“A Manual of Sunday-school Meth- 
ods.” — Foster, page 89-95. 

“Religious Education in the Family.” 
— Cope, page 75-86. 

“Love and Law in Child Training.” — 
— Poulson, page 139-166. 
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45. — PROBLEM. — How to get the pupils to work 

FOR COMMUNITY BETTERMENT. 

SYMPOSIUM. 

Why should the pupils have a share in the better- 
ment of the community f 

1. In order to obtain a proper conception of their 
social obligations through social activities. 

“The need of activity in the learning of religions 
truth is quite as obvious as in the learning of arithmetic, 
science, or literature. The values of morals and religion 
are essentially bound up with self expression and with 
social intercourse.’ 7 — King. 

2. To satisfy the pupils’ need of doing something. 

“Activity to some extent satisfies the pupil’s need 

of doing something as well as sitting and listening. 
Their general effectiveness in arousing interest and on 
fixing the things which the teacher wishes them to learn 
depends largely on the skill and enthusiasm of the 
teacher. ’ ’ — King. 

3. To get them to apply what they learn in the 
school. 

“Of themselves children will not, to any great ex- 
tent, apply what they learn in school to what they learn 
outside of school unless they have plenty of practice in 
application under the supervision of the teacher.” — 
King. 

4. Because the work of the community betterment 
will “minister to child welfare and to the needs of the 
child life of the community, to relate it to all efforts to 
make the community a better place in which children 
may live.” 
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5. Because this share in community betterment will 
develop in the pupils “the Christian attitude of the 
wider problems of the state and nation.” 

“It will raise up Christians who will work definitely 
for the redemption of souls.” 

How can the Sunday-school lead its pupils to work 
for community betterment? 

1. By showing the Sunday-school the actual need 
of community betterment. 

2. By organizing the school for active social service. 

“Every school that organizes its group life for 

definite ends, such as the support of missions and other 
general church agencies, as well as for local social ser- 
vice, is thereby training all its pupils in the social ex- 
pressions of religion.” — Ward. 

3. By putting forth proper efforts to improve the 
life conditions and environments of the childhood of the 
community. 

‘ ‘ The school will concern itself with the repression of 
child labor and vicious amusements, with campaigns 
for health and housing, and for the provision of proper 
and adequate recreation by the community.” — Ward. 

4. By furnishing the scholars proper social fellow- 
ship and entertainment. 

5. By imparting unto the pupils a good social edu- 
cation. 

“All effective education should socialize the individ- 
ual, and at each stage of his development the precepts 
and ideals of morals and religion are the most effective 
means of rendering this socialization genuine. Training 
along these lines is valueless unless it reacts upon and 
shapes the social life in its successively wider spheres 
of growth .” — King 
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“To put the dynamic of God’s life into all the activ- 
ities of man, to bring a social passion to a consciousness 
of the spiritual nature, to be the program to the eterni- 
ties and fill it with the power of an endless life — this is 
the compelling task of the church.” — King. 

i — i 

' 

SEARCH-LIGHTS. 

See “Encyclopedia of Sunday-schools and 
Religious Education,” Vol. 3, page 
963-972. ; 

“Sunday-school Officers’ Manual.” — 
Brown, page 200-208. j 

“The Spirit of Youth and the Streets.” 

— Adams. 

“Social Creed of the Churches.” — 
Ward. 

“Social Duties from a Christian Point ; 

, of View.” — Anderson. \ 

“Christianizing the Social Order.” — 
Rauschenbush. 


“Social Evangelism.” — Ward. 
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46. PROBLEM. — How to get the pupils to aid the 

CAUSE OF MISSIONS. 

SYMPOSIUM. 

Why should the Sunday-school foster the cause of 
missions? 

1. Because Christ’s Missionary Commission applies 
to the whole church. 

“The whole church is to proclaim the whole gospel 
to the whole world.” 

2. Because during the plastic period of life the 
deepest and most abiding impressions can be made. 

3. Because the future missionary workers at home 
and abroad must come from the ranks of the Sunday- 
school and must be trained for this service. 

“Mission study educates the scholar in sympathy 
and gives him an acquaintance with the big world and 
its needs.” It shows him individual responsibility to 
the unenlightened millions.” — Brown . 

4. Because future supporters of mission causes 
must be secured in the period of youth. 

“The whole problem of missions consists in train- 
ing up future givers. ’ ’ 

5. Because the reflex influence of this work will 
bring indescribable blessings to the church. 

“Missionary education seeks to affect the character 
of the individual and to modify the character of both 
the individual and the group.” 

Eow can the Sunday-school foster the missionary 
spirit ? 

1. By having the school pervaded by a missionary 
atmosphere. 


Digitized by the Center for Evangelical United Brethren Heritage, United Theological Seminary, Dayton, OH. 



Manual for Workers ’ Conferences 


187 


2. By making some missionary impressions every 
Sunday either through some missionary pictures, or a 
flag, or some statement made from the platform. 

3. By proper class instructions on the subject of mis- 
sions. 

“Knowledge gives right direction to activities born 
of good impulses. The highest missionary endeavor de- 
mands knowledge of the needs of God’s people every- 
where, and especially of those who pass within our daily 
experience. It demands a knowledge of the history, 
manners, customs and the religious aspirations of non- 
Christian peoples, and of the transformations of those 
who have decided to take the will of God for their 
guidance in life.” — Diffendorfer. 

4. By monthly missionary programs. 

For such programs see 

“Missionary Programs and Incidents.” — Trull. 

“The Program should have a definite aim! some- 
thing more than merely the making of a general im- 
pression. ’ ’ — Trull. 

5. By an adequate giving policy. 

“Giving is the expression of the missionary impres- 
sion. It is the scholar’s personal ‘go’ where he can 
not physically be on the field. Is his contribution for a 
substitute. ’ ’ — Brown. 

6. By cultivation of a spirit of sacrifice. 

The giving of life. 

“The day is coming when the Sunday-school that has 
not sent some of its members to the foreign field as mis- 
sionaries, while at the same time numbering others in 
its membership as volunteers pledged to go, will be 
ashamed and self-condemned. ’ ’ — Trumbull. 
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7. By the use of the most effective methods. 

For missionary methods see 

“Five Missionary Minutes.” — Trull. 
“Missions in the Sunday-school.” — Hixon. 
“Methods for Sunday-school Workers.”— 
Trull. 

“The Way to Win.” — Fisher, 
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SEARCH-LIGHTS. 

See “Encyclopedia of Sunday-schools and 
Religious Education,” Vol. 1, page 
671-674. 

‘ ‘ Sunday-school Officers ’ Manual. ’ ’ — 
Brown, page 131-139. 

“Sunday-school at Work.” — Faris, 
page 365-399. 

“Manual of Sunday-school Methods.” 
— Foster, page 208-211. 

“The Superintendent and his Work.” 
— Brown, page 199-209. 

“The Bible School.” — Athearn, page 
170-173. 

“Missionary Education in the Sun- 
day-school. ’ ’ — Diffendorfer. 


“The Way, to Win.” — Fisher. 
“Holding the Ropes.” — Brain. 

“The Call of the World.” — Doughty. 
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47. PROBLEM. — How to get the Sunday-school to 

PROMOTE THE CAUSE OF TEMPERANCE. 

SYMPOSIUM. 

Why should the Sunday-school promote the temper- 
ance cause f 

1. Because it can act as a preventative to keep mul- 
titudes from drifting with the stream of intemperance. 

“Unquestionably prevention is not only a sure 
method of ending the evil, it is also an easier method 
than reform. We want to reform the drunkard, when 
we can, but by all means must we prevent the young 
men from becoming drunkards.” — Foster. 

2. Because it can act as a curative, in rescuing many 
who are victims of the vice of drunkenness. 

3. Because it can act as a powerful reform agency, 
to stem the tide of intemperance. 

“It is a temperance crisis in the world’s history, 
and calls for all the forces which the church can bring 
to bear, by giving temperance education to the young in 
the Sunday-school. Probably the need is not so great 
for special teaching in regard to any other virtue ex- 
cept purity, in which instruction can usually be given 
better in the home.” 

4. Because it must train up voters who will rise up 
and prohibit the liquor traffic forever. 

5. Because it must aim at the destruction of the 
cigaret habit, and “every self-indulgence which impairs 
and destroys the power to give to God and man.” 

“We have more trouble with children smoking cigar- 
ets then from any other cause,” said a detective. — 
Lawrance. 
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6. By the use of an effective program for Temper- 
ance Sunday. 

For suggestions see 

“The Superintendent and his Work.” — * 
Brown , page 213-216. 

“How to conduct a Sunday-school.” — Law - 
ranee, page 299ff. 

7. By the use of charts, leaflets, hooks, songs and 
literature. 

For proper equipment see 

“Sunday-school Superintendent and his Work.” 
Brown, page 211-213. 

8. By special Temperance meetings. 

“It should be easy from time to time to hold a rous- 
ing temperance rally, on which occasion there should be 
good speaking, temperance songs, perhaps some appro- 
prite declamations from the children and the signing of 
the pledge.” — Foster. 

9. By cooperation with the International Temper- 
ance Movement, which is connected with such societies 
as “The Anti-Saloon League,” “The National Temper- 
ance Society” and “The Prohibition Party. 1 ” 
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SEARCH-LIGHTS. 

See “ Encyclopedia of Sunday-schools and 
Religious Education,” Yol. 3, page 
1094-1097. 

“Manual of Sunday-school Officers.” 
— Brown, page 210-220. 

“How to conduct a Sunday-school.” — 
Lawrance, page 229-238. 

“The Boy and the Sunday-school.” — 
Alexander. 

“The Model Sunday-school.” — Boyn- 
ton. 

‘ ‘ Alcohol. ’ ’ — 'Williams. 

“Sunday-school and Temperance.” — 
St ev ens. 

“Alcohol and the Human Body.” — 
Horsley and Sturges. 
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48. PROBLEM. — How to get the Sunday-school to 
promote the cause of Sunday Observance. 

SYMPOSIUM. 

Why should the Sunday-school promote the proper 
observance of the Lord’s Day? 

1. Because it is divinely commanded that this day 
shall be kept holy and be devoted to sacred purposes. 

2. Because we need the benediction of the Sababth 
for our individual and mutual welfare. 

“The Sabbath was made for man, and not man for 
the Sabbath. ’ ’ — Christ. 

“Much of the efficiency in other factors in religious 
development depends upon the right attitude of the 
soul towards Sunday. While home is home throughout 
the week, it is only on Sunday that there is the leisure 
for the fullest enjoyment of this place which is the fore- 
taste of heaven. While the church has its weekly min- 
istries to needy souls, it is only on this day that con- 
ditions are favorable for the largest use of and par- 
ticipation in the activities of the sanctuary.” — Cope. 

3. Because there are so many agencies at work 
desecrating the Lord’s Day. 

4. Because the sacred observance of this day is 
necessary to foster a helpful home. 

“Man’s right to rest is assured, legally, but com- 
merce in the name of amusements, and in the guise of 
petty and unnecessary trading constantly maintains its 
fight to evade the day of rest, to turn it from ministry 
to man as a person to the dull level of the week of min- 
istry to things.” 
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5. Because the observance of this day is necessary 
for the promotion of a sound church life. 

How can the Sunday-school promote the sacred ob- 
servance of Sunday ? 

1. By a wholesome instruction on man’s need of 
this day of rest and worship. 

2. By setting the school a contagious example of 
the proper observance of this day. 

3. By getting the pupils to abstain from the 
pleasures of the world on the Sabbath Day. 

Many Sunday-schools have baseball teams with the 
condition that they do not play on Sunday. 

4. By getting them to attend worship and perform 
works of charity. 

5. By the use of diversions that are helpful to the 
body, mind and soul. 

“Sunday should be for many a day with nature. 
This does not mean the neglect of the sanctuary, nor a 
long, noisy, debauching journey. As an inspirer of re- 
ligion nature may far better be used as a supplement 
to rather than a substitute for public worship in church. 
Nature has its mystic language to the thoughtful and the 
devout, not to be despised if not abused.” — Cooley. 

“Sunday afternoon should be a family festival time. 
Keep it sacred to the family. Business and social life 
claim us all the week, and the church claims its share of 
this day, but these afternoon hours we can, if we will, 
reserve for our own home life, for the closer drawing 
together of children and parents. To hold this time 
sacred for the children and their interests will help to 
solve the Sunday afternoon problem.” 
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“Let this be the day when the barriers between 
father and sons, parents and children, are let down and 
all can enter into the joy of living.” — Cope. 


SEARCH-LIGHTS. 

See “Encyclopedia of Sunday-schools and 
Religious Education,” Yol. 3, page 
940-941-1012-1015. 

“Religious Education in the Family.” 
— Cope, page 145-153. 

“Love and Law in Christian Train- 
ing.” — Poulson, page 11-136. 

“The Sanctuary and the Sabbath.” — 
Smay. 

“Sabbath and Sunday-school.” 


PAMPHLETS. 

“Sunday Pay.” 

“One Year of Good Sundays.” 
“Home Institutions of Child Life.” 
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49. PROBLEM. — How to get the Sunday-school to 

FURNISH HELPFUL ENTERTAINMENT. 

SYMPOSIUM. 

Why should the Sunday-school furnish helpful enter- 
tainment f 

1. Because “the craving for social enjoyment is an 
instinct in the young, which will be satisfied in some 
way, under either good or bad conditions.” — Lawrance. 

2. Because it will continually tighten its hold on 
them by furnishing opportunity for social enjoyment. 

3. Because a certain amount of relaxation, sociabil- 
ity and enjoyment are consistent with the highest type 
of real Christian work. 

4. Because these entertainments are means to an 
end and can be made very helpful to realize the real 
purpose of the Sunday-school. 

Row can this entertainment "be furnished? 

1. By putting this work into the hands of a wise 
recreation or social committee. 

2. By furnishing amusements that are beyond crit- 
icism. 

For kinds of Amusements see, 

“How to conduct a Sunday-school. ’’-—Law- 
rance, page 147 if. 

“Sunday-school Officers’ Manual.” — Brown, 
page 200-208. 

3. By guarding against the abuse of legitimate 
amusements. 

“When class organizations degenerate into minstrel 
shows or masquerades they are compromising themselves 
and lowering the standard they represent. Much of the 
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success lies in the hands of the officers and teachers in all 
of these matters, and the responsibility lies there too.” — 
Lawrance. 

4. By getting the people in the community to work 
for ‘ ‘ a safe socialization of amusements. ’ ’ 

“Families must develop a public opinion that will 
demand, for the sake of their young people, a provision 
for amusement and recreation that, instead of poisoning 
the life, shall strengthen, dignify and elevate it.” 

“The home must insist on the provision in the com- 
munity for the safe socialization of amusements.” — 
Cope. 
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SEARCH-LIGHTS. 

See “Encyclopedia of Sunday-schools and 
Religious Education,” Yol. 1, page 
26-28. 

“How to conduct a Sunday-school.” — 
Lawrance, page 196-203. 

“Religious Education in the Family.” 
— Cope, page 190-193. 

‘ ‘ Sunday-school Officers ’ Manual. ’ ’ — 
Brown, page 200-193. 

“The Superintendent and his Work.” 
— Brown, page 176-186. 

“Social to Save.” — Wells. 

‘Social Plan for Young People.” — 
Beissner. 

“Bright Ideas for Entertainment.” 

“Bright Ideas for Children’s Parties.” 
— Loveland, 
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50. PROBLEM. — How to get the. Sunday-school to 

FOSTER THE CAUSE OF PATRIOTISM. 

SYMPOSIUM. 

Why should patriotism he fostered in the Sunday- 
school f 

1. Because all tlie members of the Sunday-school 
should be lovers of their country. 

“Patriotism means love of country.” 

2. Because true patriotism is “one of the rarest of 
virtues in the English speaking world.” 

“Patriotism, understood as faithful service to the 
state during that nine-tenths of the time when a nation 
is not at war, is one of the rarest virtues in the English 
speaking world. Such service is rendered without 
thought of pensions, titles, medals or honors. It ex- 
presses a citizenship not content with paying taxes, obey- 
ing the law, and casting ballots. It means the sleepless 
watch of the civic sentry, who holds himself responsible 
for guarding his country against unseen foes. It makes 
a brave attack on the fortresses of wrong and intrenched 
corruption, when the patriot often marches almost alone, 
regardless of his reputation and his income.” — Encyclo- 
pedia of Sunday-schools and Religious Education, ol. 
2, page 770. 

3. Because patriotism and religion have always been 
kindred forces. 

“Often more powerful than love of home or love of 
life itself.” 

4. Because the spirit of patriotism can be fostered 
more easily in the minds of young people. 
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5. Because true patriotism will cause us to seek the 
highest welfare of the nation and humanity. 

“Arnold Rugby declared that the measure of his 
love of an institution w 7 as his desire to reform it. The 
Christian patriot measures his love of country by his 
effort to make it the kingdom of God on earth.” 

“Above all nations is humanity.” — Mead. 

“The way to the true citizenship of the world is 
through a true citizenship of the country.” — Hughes. 

How can the Sunday-school foster the spirit of patri- 
otism f 

1. By displaying the Country’s flag at every session 
of the school. 

“The Sunday-school that is not producing good 
citizens is not producing good Christians.” — Lawrance. 

2. By celebrating a patriotic day. 

“This is sometimes called Flag Day, National Day, 
or Good Citizenship Day. The building is decorated in 
flags, patriotic songs are sung, and patriotic speeches are 
made. ’ ’ — Lawrance. 

3. By the proper celebration or recognition of na- 
tional holidays. 

“The civic instinct is in the child. No effort should 
be made to turn him into a priggish patriot; but all 
efforts should be put forth to drop into his mind those 
seeds of thought that will grow up in due season into 
the faith and works of good citizenship.” — Hughes. 

4. By getting men of high character to address the 
school on civic duties. 

5. By teaching the larger patriotism which Jesus 
taught. 
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“The larger patriotism, which the teachings of 
Jesns demand, would subordinate nationality to human- 
ity. It teaches no less devotion to the nation than in 
former days, but it reveals the higher significance of 
the nation when it transmits the service of the citizen 
to the world through the instrumentality of the State.” 
— Encyclopedia of Sunday-schools and Religious Educa- 
tion . 

See “The Ten Commandments of Patriotism.” — 
Hughes , page 234f. 

6. By getting the young people to cultivate civic 
virtues. 

“Those who train the child should see to it that the 
civic virtues have a proportionate place in the educa- 
tional program. ’ ’ — Hughes. 

“Society to-day is rapidly coming to recognize that 
its highest interests can best be promoted by the develop- 
ment of the individual. It was upon his kind of indi- 
vidualism that Jesus conditioned the building up of his 
kingdom. ’ ’ — Frayser. 

7. By getting young people to do things that pro- 
mote the welfare of the nation. 

“The desire to do something for his country comes 
to the youth, at an early age,” — Hughes. 
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SEARCH-LIGHTS. 

See “Encyclopedia of Sunday-schools and 
Religious Education/’ Yol. 1, page 
768-772. 

“Teaching of Citizenship.” — Hughes . 

“The coming Generation.” — Forbush. 

“Town and City.” — GulicJi. 

“Our Big Boys and the Sunday- 
school. ’ ’ — McKinney. 

“Graded Social Service for the Sun- 
day-school. 5 ’ — Hutchins. 

“Social Creed of the Church.” — Ward. 

“Christianity and the Social Order.” — 
Rauschenbush. 

“Sword and Plowshares/’ Chapt. X. 
— Mead. 
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51. PROBLEM. — How to get pupils to be interested 
in healthful athletics. 

SYMPOSIUM. 

Why should our pupils be interested in healthful 
athletics ? 

1. Because they need to develop and train their 
bodies to become instruments of righteousness. 

2. Because physical education is the best way to 
teach purity and temperance. 

“We have only recently come to realize that health- 
ful recreation and true righteousness are not incompat- 
ible, that one might love clean sport and still be a saint ; 
that he may play baseball and still go to prayer-meet- 
ing. ’ ’• — Cope. 

3. Because it furnishes “an opportunity for the 
expression of fellowship and play under church auspices 
and in the church atmosphere.” 

4. Because it furnishes an opportunity “to come into 
sympathetic relations with those who are taught and to 
strengthen the grip upon the life that may be molded for 
highest aims.” 

5. Because it is the means to win them for Christ 
and the Church. 

“ ‘We have lost a generation out of our church’ is 
the sad confession of many a pastor because of a failure 
to rightly compass and direct within the church those 
surging forces of the years of adolescence that found too 
little response or channel within the plans of the church 
for them and, breaking the sluice ways of the home and 
the Sunday-school, make for destruction instead of con- 
servation. ’ ’ — Alexander 
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How can we interest them in healthful athletics f 

1. Appoint an Athletic Committee. 

“The committee should be representative of all the 
departments of the school, and should have in its mem- 
bership at least one of the older boys and one of the 
older girls. Its duty will be to plan for indoor and out- 
door athletics, picnics, hikes, camps.” — Brown. 

2. Keep the work under wise and well regulated 
supervision. 

“Young people should be given due responsibility 
for results, and where they have been put upon their 
honor they have usually been true, but the committee 
should keep close to them, and in a spirit of comrade- 
ship, cooperate.” — Brown. 

3. Provide healthful indoor athletics. 

For Methods see 

“Sunday-school Officers’ Manual” page 211f. 

4. Provide healthful outdoor athletics. 

“Many communities now have Sunday-school Ath- 
letic Leagues to promote basketball, football, baseball 
and tennis and handball tournaments, among the school 
members. Saturday afternoons are usually chosen for 
this. In one western city the league plays at six o’clock 
evenings. 7 7 — Brown. 

5. Give athletics the right of way at picnics and 
other outings. 

See “Sunday-school Officers 7 Manual,” page 213- 
244. 
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SEARCH-LIGHTS. 

See “ Encyclopedia of Sunday-schools and 
Religious Education,” Vol. 1, page 
1-3: 58-59. 

“Sunday-school Officers’ Manual.” — 
Brown, page 209-216. 

“The Efficient Laymen.” — Cope, page 
69-73. 

“Boy Training.” — Alexander. 
“Manual for Physical Training for 
Boys and Girls.” — Alexander. 
“Manual of Boy Scouts.” 

“Camping for Boys,” — Gibson. 
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52. PROBLEM. — How to get the Sunday-school to 

MAKE THE MOST OF CHURCH AND NATIONAL HOLIDAYS. 

SYMPOSIUM. 

Why should the Sunday -school exploit church and 
national holidays for educational purposes? 

1. Because they furnish a splendid opportunity for 
impressing special important truths upon the minds of 
the pupils. 

2. Because they are opportunities “for increasing 
the attendance and enthusiasm.” 

3. Because they furnish opportunity of broadening 
out the object of the school towards those things for 
which these days stand. 

4. Because they furnish opportunity to advertise 
the school and the church and to attract the non-at- 
endant. 

5. Because “they brighten the school year, keep- 
ing anticipation alive by the varied programs that are 
presented. ’ ’ 

How can the Sunday-school make the most of these 
holidays for the school and the church? 

1. By appointing a Special Day Committee. 

“The committee is to plan floral, flag, bunting, or 

tissue decorations in harmony with the day. Some of 
the days call for the floral or badge decoration of the 
scholars or visitors.” — Brown. 

2. By attractive and varied programs for Special 
Days. 

3. By wisely and widely advertising the attractions 
cf the school for these Special Days. 
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4. By adapting the character of the services to the 
occasion the day represents. 

‘‘Distinguish between that which is merely entertain- 
ment and that which should be spiritual. ’ McKinney. 

5. By using the most effective methods of making 
these days occasions of abiding impressions. 

For Methods see 

“Manual of Sunday-school Methods." " — Foster, 
page 109. 

“The Bible School.’" — McKinney, page 178-183. 

“Sunday-school Officers’ Manual,” pages 231- 
239. 

“How to conduct a Sunday-school,” page 168- 
188. 
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SEARCH-LIGHTS. 

See “ Sunday-school Officers’ Manual.” — 
Brown, page 229-240. 

“The Superintendent and his Work.” 
— Brown, page 221-234. 

“Manual of Sunday-school Methods.” 
— Foster, page 109ff. 

“Bible School.” — McKinney, page 178- 
183. 

“The Coming Generation.” — For- 
bush, page 250-255. 

“How to conduct a Sunday-school.” — 
Lawrance, page 168-188. 
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53. PROBLEM. — How to get the school to aid the 

ORGANIZED SUNDAY-SCHOOL WORK. 

SYMPOSIUM. 

Why should the Sunday-school aid the organized 
Sunday-school work? 

1. On account of the splendid service this work has 
rendered, perfecting our Sunday-school organization and 
machinery. 

“Information, inspiration, cooperation and evan- 
gelization should be, and is, the happy quartet of voices 
of so large and so flourishing a family.” — Pepper. 

2. Because the organized work is a splendid medium 
of exchange of Sunday-school experiences and ideas. 

“Every school worker ought to come in time to know 
at first hand something of the whole field of work, to 
know with some intimacy something besides his own 
little comer of the field.” — Cope. 

3. Because the organized work furnishes us great 
conventions where new visions and new inspirations are 
obtained. 

4. Because the organized work is an agency to 
build up the weak as well as the strong Sunday-schools 
of our land. 

“The best thing that could come to any school any- 
where would be to accept some responsibility for an- 
other one needing help.” — Cope. 

5. Because the organized work is an agency to ex- 
tend the Sunday-school organization and the Sunday- 
school work around the world among all the nations of 
the globe. 
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How can we get our Sunday-schools to aid the or- 
ganized Sunday-school work? 

1. By developing “a spirit of loyalty toward one’s 
own denominational principles, fellowship and mode of 
work. ’ ’ 

2. By cultivating a spirit of loyalty towards the 
international work. 

3. By participating in its conventions and man- 
agement. 

4. By giving it moral and financial support. 

“The self-giving school will be the growing school, 

To be everlastingly pouring ourselves into ourselves is to 
choke ourselves.” — Cope. 

5. By helping it in its world-wide endeavor. 
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SEARCH-LIGHTS. 

See “Encyclopedia of Sunday-schools and 
Religious Education,” Yol. 2, page 
565-574. 

“Efficiency in the Sunday-school.” — 
Cope, page 212-216. 

“Manual of Sunday-school Methods.” 
— Foster, page 196-197. 

“Development of the Sunday-school, 
Report of the 11th. Sunday-school 
Convention. ’ ’ 

“Sunday-school Movement in Amer- 
ica.” — Brown. 

“Yale Lectures on the Sunday-school.” 
— Trumbull. 

“History of the International Lesson 
System. ’ ’ — Bice. 

* ‘ International Lesson System. ’ ’ — 

— Santry. 
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ADDITIONAL PROBLEMS. 


SYMPOSIUM. 
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SYMPOSIUM. 
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GOOD BOOKS FOR A WORKERS’ LIBRARY. 
ORGANIZATION AND HISTORY. 

“Bible School Vision.” Welsheimer $ .50 

“Evolution of the Sunday-school.” Cope 75 

“Reports of International Sunday-school Conventions.” . . 1.00 

“History of the International Lesson System.” Rice 50 

“Yale Lectures on the Sunday-school.” Trumbull 1.00 

RELIGIOUS EDUCATION IN GENERAL. 

“Outlines of the Introduction to the Old Testament.” 

Beardsley $1.00 

“New Testament History— Study of the Beginnings of 

Christianity.” Rail 1.50 

“Hymns you Ought to Know.” Cope 1.50 

“Principles of Religious Education.” Butler 1.25 

“Story of the Bible.” Foster 1.50 

“The Pleasure of Reading the Bible.” Scott 50 

“Romance of the Engish Bible.” Faris 25 

“Out of Doors in the Holy Land.” Van Dyke 1.50 

“Jesus Christ and the Christian Character.” Peabody . . .50 

“Education in Religion and Morals.” Coe 1.25 

“Biographical Studies in the Bible.” Strong 50 

“Between the Testaments.” Gregg 75 

GENERAL METHODS. 

“Encyclopedia of Sunday-schools and Religious Edu- 
cation,” three vols 12.00 

“A Manual of Sunday-school Methods.” Foster $1.00 
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“Efficiency in the Sunday-school.” Cope 1.00 

“Future Leadership of the Church.” Mott 50 

“Modern Methods in Sunday-school Work.” Meade 50 

“Organizing and Building Up the Sunday-school.” 

Hurlbut 65 

“Principles and Ideas for the Sunday-school.” Burton- 

Matthews _ 1.00 

“Sunday-school Success.” Wells 1.00 

“Sunday-school Officers’ Manual.” Brown 50 

“The Church. School.” Atheam 1.00 

“The Sunday-school at Work.” Faris 1.00 

“The Sunday-school Organized for Service.” Lawrance .50 
“The Graded Sunday-school in Principle and Practice.” 

Meyer 50 

“Housing the Sunday-school.” Lawrance 2.00 

“Sunday-school Architecture.” Evans 75 

“Common Sense in Church building.” Kramer 

“Sunday-school Management.” Cope 25 

“Timothy Standby.” Clark 60 

“The Bible School.” McKinney 60 

ELEMENTARY DIVISION. 

“Object Lessons for the Cradle Roll.” $1.00 

“Cradle Roll Manual.’” Williams 35 

“Cradle Roll Department.” Sudlow 35 

“The Kingdom in the Cradle.” Atkins 1.25 

“The Beginners’ Department.” Wray 50 

“Lessons for Teacher-, of Beginners.” Danielson 75 

“The Beginners’ Worker and his Work.” Thomas 

“The Sunday Kindergarten.” Ferris 1.50 

“Study of Child Nature.” Harrison 1.00 

“Beckoning from Little Hands.” Du Bois 75 

“Beginners’ Department.” Atheam 35 

“Child Nature and Child Nurture.” St. John 50 

“Children’s Ways.” Sully 1.25 

“The Primary Teacher.” Marion Thomas 50 

“The Primary Department.” Archibald 50 

“The Elementary Worker and her Work.” Jacob s-Lincoln .50 
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“All about the Primary.” Ludlow 50 

“After the Primary What?” McKinney 50 

“The Junior Worker and his Work.” Robinson 50 

“The Junior Teacher.” Baldwin 50 

“How to tell Stories to children.” Bryant 1.00 

“The Junior Department.” Athearn 35 

“Love and Law in Child Training.” Poulson 1.00 

“Misunderstood Children.” Harrison 1.00 

“Stories and Story Telling.” St. John 50 

“The Child for Christ.” McKinney 50 

“The Church and her Children.” Hurlbut 1.00 

“The Point of Contact in Teaching.” Du Bois 50 

‘The Pupil and the Teacher.” Weigte 50 

“The Unfolding Life.” Lamoreaux 75 

“Up Through Childhood.” Hubbel 1.25 

“The Kindergarten of the Church.” Foster 75 

“The Natural Way in moral training.” Du Bois 1.25 

“The Care and Training of Children.” Kerr 75 

“Fundamentals of Child Study.” Kirkpatrick 1.25 

“Childhood.” Berney 1.00 

“The School in the Home.” Hillis 50 

SECONDARY DIVISION. 

“The Unfolding of Personality.” Mark $1.00 

“Boy Life and Self-Government.” Fiske 1.00 

“The Minister and the Boy.” Hoben 1.10 

“The Boy and his Gang.” Puffer 1.00 

“Training the Boy.” McKeever 1.50 

“Ethics for Young People.” Everett 50 

“The Efficient Life.” Gulich 1.20 

“The Girl in her Teens.” Slattery 1.00 

“Just Over the Hill.” Slattery 75 

“The Girl and her Religion.” Slattery 1.00 

“The Leaders of Girls,” Espey 75 

“Church Work with Boys.” Forbush 50 

“Farm Boys and Girls.” McKeever 1.50 

“Manual of Physical Training for Boys and Girls.” 

Anderson 1.00 
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"Our big Boys and the Sunday-school.” McKinney 50 

"Our Boys and Girls.” Kennedy 56 

"The Boy Problem.” Forbush 1.00 

"The Boy Problem solved..” Jamison 50 

"Boys and the Sunday-school.” Alexander 1.00 

"Spirit of Youth in the City Streets.” Adams 1.25 

"The Intermediate Department Church School.” Athearn .35 

"The Intermediate Worker and his Work.” Lewis 55 

"The Senior Department Church School.” Athearn 35 

"The Sunday-school and the Teens.” Alexander 1.00 

"When I was a Girl.” Foxcroft 1.50 

"While you are a Girl.” Slattery 75 

"300 Things a bright Boy can do.” 1.75 

"300 Things a bright Girl can do.” Keller 1.75 

ADULT DIVISION. 

"The Ideal Adult Class in the Sunday-school.” Wells . . .55 

"The Adult Worker and his Work.” Barclay 55 

" Adult Bible Classes.” Wood-Hall 30 

"Adult Class Study.” Wood 75 

"Adult Bible Class.” Pierce 25 

"The Why and How of the organized Bible Class.” 

Bomberger 25 

"Church School.” Athearn 1.00 

"The Sunday-school at Work.” Faris 1.25 

"The Home Department of To-day.” Stebbins 75 

"The How Book.” Hutchin 75 

"The Home Class and Home Department.” Hazard 50 

"The Successful Adult Bible Class.” Cook 

"Teaching of Bible Classes.” See 60 

"Religious Education in the Family.” Cope 1.25 

"Blue Book.” Meigs 05 

"The Sunday-school and the Home.” Brown 25 

"Social Creed of the Churches.” Ward 50 

"Management and Training of Children.” Sheerer 1.50 

"Training the Child in Religion.” Hodges 1.50 

"Children as God’s Children.” Riley 75 
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THE PASTOR. 

(In addition to the books under General Heading.) 


“The Sunday-school and the Pastor.” Faris. 50 

“The Pastor and the Sunday-school.” Hatcher 75 

“The Pastor and Leadership of Sunday-school.” Faris . 

“The Pastor and Teacher Training.” McKinney 50 

“Ministry of the Sunday-school.” Patison 1.00 

“Twentieth Century Sunday-school.” Greene 50 

“Parent, Child and the Church.” Smith 75 

“The Educational Ideal in the Ministry.” Faunce 1.25 


THE SUPERINTENDENT. 

(In addition to the books under General Heading.) 


“The Modern Sunday-school.” Trumbull $1.25 

“The Sunday-school Superintendent and his Work.” 

Brown 55 

“Thirty Years at the Superintendent’s Desk.” Pepper . . .25 

“ Sunday-school Officers’ Manual.” Brown 1.00 

“Sparks from a Superintendent’s Anvil.” 1.00 

“Superintendent’s Service Book.” Fergusson 35 

“Organizing and Building up the Sunday-school.” 

Hurlbut 65 

“The Modern Sunday-school in Principle and Practice.” 

Cope 1.00 

“How to conduct a Sunday-school.” Lawrance 1.00 

“The Successful Sunday-school Superintendent.” Wells .75 
“How to run a little Sunday-school.” Fergusson 60 


THE TEACHER. 

(The Teacher- Teacher Training — Pedagogy — Psychology.) 

“The Making of a Teacher.” Brumbaugh $1.00 

“The City Institute for Religious Teaching.” Athearn. .75 
“The Educative Process.” Bagley net 1.25 
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“The Sunday-school Teacher.” Hamill 50 

“The Teacher and the Child.” Mark 75 

“The Teacher’s Candle Stick.” Slattery 75 

“Training of Sunday-school Teachers and Officers.” 

McElfresh 75 

“Teacher Training with the Master Teacher.” Beardsley .50 
“A Brief Course in the History of Education.” Monroe 1.25 

“Elements of Religious Pedagogy.” 75 

“Learning to Teach from the Master Teacher.” Marquis .35 
“Practical Pedagogy in the Sunday-school.” McKinney .50 

“Psychological Principles of Education.” Horne 1.75 

“The Secret of Sunday-school Teaching.” Hill 1.00 

“Seven Laws of Teaching.” Gregory 50 

“The Art of Teaching.” Fitch 25 

“How to Plan the Lesson.” Marianna Brown 50 

“Talks with Training Classes.” Slattery 25 

“Habit Formation and Science of Teaching.” Rowe. ... 1.50 


MISSIONS. 


“Missionary Programs and Incidents.” Trull 50 

“Missionary Programs” No. 2, (Especially suited for) 

Trull 75 

“Missionary Programs” No. 3, (Intermediate Depart- 
ment.) Trull 75 

“Missionary Readings.” Brain 60 

“Missionary Stories.” Brain 60 

“Missions in the Sunday-school.” Hixon 60 

“Why and How of Missions in the Sunday-school.” Brown .50 

“Holding the Ropes.” Brain 1.00 

“Five Missionary Minutes.” Trull. 50 

“Men who were found Faithful.” Speer 50 

“The Call of the 'World.” Doughty 25 

“The Conquering Christ.” Boone 75 

“Uganda’s White Man of Work.” Lyon 60 

“Graded Sochi Series for the Sunday-school.” Hutchins .75 
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TEMPERANCE AND GOOD CITIZENSHIP. 

“Teaching of Citizenship." Hughes 1.25 

“The Sunday-school and Citizenship.” Nannie Lee 

Frayser .50 

“The Coming Generation.” Forbush 1.50 

“A Century of Drink Reform.” Fehland 1.00 

“Control of Body and Mind.” Jewett 50 

“Intoxicating Drinks and Drugs.” Crafts 1.00 

“John Barley Corn.” Jack London 1.50 

“Social Welfare and the Liquor Problem.” Warner 1.00 

“Substitute for the Saloon.” Calkins 1.00 

“The Evil of Alcohol.” Chappie 60 

“The Liquor Problem.” Peabody 1.00 

“Sunday-school and Temperance.” Stevens 50 

BLACKBOARD AND OBJECT WORK. 

“Chalk, or what we can do with it.” Wood 75 

“Crayon and Character.” Griswold 1.00 

“Pictured Truth.” Pierce 1.00 

“Through the Eye to the Heart.” Craft 75 

“Object Lessons for Junior Work.” Wood 45 

“Hand Work in the Sunday-school.” Littlefield 1.00 

“Map Modeling.” Maltby 1.25 

SPIRITUAL WORK. 

“Evangelism.” Burg win 

“Educational Evangelism.” McKinley 65 

“Social Evangelism.” Ward 50 

“Introducing Men to Christ.” Weatherford 75 

“The Child for Christ.” McKinney net .50 

“Passion for Souls.” Jowett net .50 

“Winning Men one by one.” Wood 50 

“Taking Men Alive.” Trumbull 50 

“Christian Nurture.” Bushnell 1.15 

“Sunday-school Evangelism.” Maby 50 
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